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2012 State Payroll tax DeSktoP reference

the 2012 State Payroll tax Desktop reference is a comprehensive guide that contains valuable 
information regarding individual state payroll tax filing. It is organized in a one-state-per-page 
alphabetical format, providing details on each of the 50 states, as well as D.c. and Puerto rico,  
that require payroll tax filing. 

topics covered within this desktop reference include contact information, unemployment  
insurance, state wages and hours, new hire reporting, and more to assist you in meeting infrequent 
out-of-state and/or multiple state payroll tax requirements.

keep this helpful guide handy to use as a resource throughout the year. We are confident that  
you will find it to be informative and helpful in supporting the state payroll tax filing requirements 
of your clients. We encourage you to use this information as a guideline, and recommend that you 
check for new or updated material using state-specific websites and phone numbers provided 
herein. the content in this booklet is based on information available through March 2012.



2 * alabama

alaBaMa
Department of revenue * tavares D Matthews, coordinator * 334.242.1300
Income tax electronic filing center * P.o. Box 327450 * Montgomery , al 36132-7480 
www.revenue.alabama.gov

new employer registration * www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * Department of Industrial relations * 334.242.8025
Unemployment compensation Division * 649 Monroe St. * Montgomery, al 36131 
http://dir.alabama.gov/uc

chilD support enforcement * Department of Human resources * 334.242.9300
child Support enforcement Division * P.o. Box 304000 * Montgomery, al 36130-4000 
www.dhr.state.al.us/index.asp

new hire reporting * Department of Industrial relations * 334.353.0408 * new-Hire Unit  
649 Monroe St. * room 3203 * Montgomery, al 36131-0378 * http://dir.alabama.gov/nhl

state wage anD hour * Department of labor * 334.242.3460
P.o. Box 303500 * Montgomery, al 36130-3500 * www.alalabor.state.al.us

state minimum wage – no Provision; tip credit – no Provision 
overtime pay requirement – no General Provision

meal Break regulation – Meal or rest period for minors under age 16; 30 minutes after  
5 hours worked 

pay frequency requirement – Bi-Weekly or Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – no Provision; allow pay cards – no Provision

supplemental wage taxation – flat 5% or treat as a single payment and compute withholding  
on total

withholding allowance certificate – form: a-4; use fed w-4? no   

unemployment wage Base – $8,000; new employer rate – 2.7%; range –  0.65 - 6.8%

reciprocity – alabama does not have any reciprocal agreements

resident/non-resident taxation – an alabama resident employer is required to withhold  
alabama income tax for wages paid to a resident working in another state unless the employer  
is withholding the tax of the other state from the ages.; non-residents working in the state –  
a nonresident employer is not required to withhold alabama income tax from wages paid to an 
alabama resident for services performed outside the state of alabama (regulations 810-3-71.01 (6) 
and 810-3-71.01 (8)



3 * alaSka

alaSka
Department of revenue * P.o. Box 110400 * 11th floor * State office Bldg.  
Juneau, ak. 99811-0400 * Patrick Galvin * www.revenue.state.ak.us

unemployment insurance * Department of labor and Workforce Development 
888.448.3527 * Unemployment Security Division * P.o. Box 115509 * Juneau, ak 99811-5509 
http://www.labor.state.ak.us/estax  

chilD support enforcement * child Support Services * 877.269.6685
child Support enforcement Division * 550 W. 7th ave., Suite 310 * anchorage, ak 99501-6699 
http://www.childsupport.alaska.gov/contacts.asp

new hire reporting * Department of revenue * 877.269.6685
new-Hire reporting Section * 550 W. 7th ave., Suite 310 * anchorage, ak 99501-6699 
 http://childsupport.alaska.gov/employers/employer_information.asp 

state wage anD hour * Department of labor & Workforce * 907.465.4842 (Juneau);
907.269.4915 ( anchorage) * 907.451.2885 ( fairbanks) * 1111 W. 8th St. * rm 302 * P.o. Box 111149  
Juneau, ak 99811-1149 * http://www.labor.state.ak.us/

state minimum wage – $7.75; tip credit – no; overtime pay requirement – 1 1/2 times regular 
rate after 8 hour day or 40 hour week

meal Break regulation – Minors receive 30 minutes after each 6 hour shift

pay frequency requirement – Monthly or Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow pay cards – yes

supplemental wage taxation – not applicable

withholding allowance certificate – not applicable    

unemployment wage Base – $35,800; new employer rate – 2.74 - 3.45%; range – 1.31 - 5.4%

reciprocity – alaska does not have any reciprocal agreements

resident/non-resident taxation – not applicable
non-residents working in the state – not applicable



4 * arizona

arIZona
Department of revenue * Income tax Withholding Division * 602.255.2060
P.o. Box 29009 * Phoenix, aZ 85038-9009 * www.revenue.state.az.us

new employer registration * www.aztaxes.gov

unemployment insurance * Department of economic Security * 602.771.6601 
P.o. Box 6028 * Phoenix, aZ 85005-6028 * www.azdes.gov/esa/uitax/uithome.asp 

chilD support enforcement * DeS Division of child Support enforcement * 602.252.4045
P.o. Box 40458 * Phoenix, aZ 85067-9917 * www.supreme.state.az.us/childsup/

new hire reporting * arizona new Hire reporting center * 888.282.2064
P.o. Box 25638 * Phoenix, aZ 85002 * www.aZ-newhire.com 

state wage anD hour * Department of labor, Industrial commission * 602.542.4515
800 W. Washington St. * Phoenix, aZ 85007  
http://www.ica.state.az.us/divisions/labor/index.html

state minimum wage – $7.65; tip credit – $3.00 hour 
overtime pay requirement – federal rules apply.

meal Break regulation – no specific state law

pay frequency requirement – Semi-monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed

supplemental wage taxation – compute the same as regular wages

withholding allowance certificate – form: a-4    

unemployment wage Base – $7,000; new employer rate – 2.0%; range – 0.02 - 6.38%

reciprocity – california, Indiana, oregon, and Virginia.

resident/non-resident taxation – resident(s) not working in the state * not applicable
non-residents working in the state – yes – With certain exceptions; the following residents  
may be exempt from arizona Withholding if they meet certain requirements: (a) california, Indiana, 
oregon and Virginia residents, (b) interstate carrier employees, (c) nonresidents in the motion  
picture industry, and (d) part-time or seasonal employees. employees meeting criteria can  
request withholding



5 * arkanSaS

arkanSaS
Department of revenue * Department of finance and administration * 501.682.7290
office of Income tax * P.o. Box 8055 * little rock, ar 72203-8055 
www.state.ar.us/dfa/osra/osra_index.html

new employer registration  
https://www.employment.arkansas.gov/ersweb/ers/security/welcomepage.jsp

unemployment insurance * Department of Workforce Services * 501.682.3201
1 Pershing circle  * north little rock, ar 72214 * http://www.state.ar.us/esd 

chilD support enforcement * office of child Support enforcement * 501.683.7911                
Department of finance and administration * 400 east capitol * P.o. Box 8133
little rock, ar 72203 * http://www.state.ar.us/dfa/child_support/ocse_index.html

new hire reporting * arkansas new Hire reporting center * 501.376.2125
P.o. Box 2540 * little rock, ar 72203 * www.ar-newhire.com 

state wage anD hour * Department of labor employment * 501.682.4500
Wage and Hour Section * 10421 West Markham * little rock, ar 72205-2190
www.state.ar.us/labor

state minimum wage – $6.25; tip credit – 3.62; overtime pay requirement – Must be paid  
at 1½ times the regular rate of pay for hours in excess of 40 hours in a workweek

meal Break regulation – no provisions

pay frequency requirement – Semi-Monthly with certain exceptions

unclaimed wages – 1 year

employer mandate Direct Deposit – employees may opt out by providing employer with written 
statement requesting payment by check  Paycards: yes

supplemental wage taxation – Withhold 7% of payment

withholding allowance certificate – form ar-4ec    

unemployment wage Base – $12,000; new employer rate – 3.8%; range – 1 - 10.9%

reciprocity – arkansas does not have any reciprocal agreements; a border city exemption applies  
to residents of texarkana

resident/non-resident taxation – no withholding required if the work state has an income tax
non-residents working in the state – Subject to withholding



6 * california

calIfornIa
Department of revenue * employment Development Department * 888.745.3886
taxpayer assistance center * P.o. Box 2068 * rancho cordova, ca. 95741-2068  
http://www.edd.cahwnet.gov/payroll_taxes/ 

new employer registration * www.edd.ca.gov

unemployment insurance * employment Development Department * 888.745.3886
P.o. Box 2068 * rancho cordova, ca 95741-2068 * www.edd.ca.gov

chilD support enforcement * Department of child Support Services * 916.464.5000
P.o. Box 419064 * rancho cordova, ca * 95741-9064 * http://www.childsup.ca.gov/

new hire reporting * california new Hire reporting * 916.651.6945 * P.o. Box 997016  
MIc 23 West Sacramento, ca 95799-7016  
www.edd.ca.gov/payroll_taxes/new_hire_reporting.htm 

state wage anD hour * Department of Industrial relations  
Division of labor Standards enforcement * 415.703.4810 * 455 Golden Gate ave * 10th floor  
San francisco, ca 94102 * http://www.dir.ca.gov/Dlse/dlse.html

state minimum wage – $8.00; tip credit – no 
overtime pay requirement – 1½ times the regular rate for any hours over 8 a day or 40 a week

meal Break regulation – an employer may not employ an employee for a work period of more 
than 5 hours per day without providing a meal period of less than 30 minutes. 10 minute break  
for 4 or more hours worked in certain professions

pay frequency requirement – Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate –  form De 4   

unemployment wage Base – $7,000; new employer rate – 3.4%; range – 1.5 – 6.2%

reciprocity – california does not have any reciprocal agreements.

resident/non-resident taxation – Subject to withholding only to the extent that california  
withholding amount exceeds work state withholding amount       
non-residents working in the state – Subject to withholding - Payments of over $1,500 in a year 
to nonresident contractors are subject to 7% withholding



7 * coloraDo

coloraDo
Department of revenue * taxpayer Services Division * 303.866.3221
1375 Sherman St. * Denver, co 80261-0009 * www.revenue.state.co.us/main/home.asp#

new employer registration * www.coworkforce.com/uit

unemployment insurance * Department of labor and employment  * 303.318.9100
Division of employment and training, Unemployment Insurance tax operations 
633 17th Street * Suite 201 * Denver, co 80202-3660 * www.coworkforce.com/uit

chilD support enforcement * Department of child Support Services * 303.866.4300  
Division of child Support * 1575 Sherman St. * 5th floor * Denver, co 80203 
www.childsupport.state.co.us/do/home/index

new hire reporting * colorado State Directory of new Hires * 303.297.2849
P.o. Box 2920 * Denver, co 80201-2920 * https://newhire.state.co.us/newhire/do/ 

state wage anD hour * Department of labor * 303.318.8441
Division of labor Standards office * 633 17th Street * Suite 200 * Denver, co 80202-3660  
www.coworkforce.com/laB

state minimum wage – $7.64 (adjusted annually); tip credit: $3.02
overtime pay requirement – 1½ times regular rate after 12-hour day or 40-hour week

meal Break regulation – employees are entitled to “duty free” meal period of at least 30 minutes 
when the scheduled work shift exceeds 5 consecutive hours of work; 10 minute paid rest break for 
each 4 hours worked in certain industries

pay frequency requirement –Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow Pay cards - yes

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – W-4   

unemployment wage Base –$11,000; new employer rate – 2.52% except for new construction 
employers which are 4.92 - 6.22%; range – 1.0 - 5.4%

reciprocity –  colorado does not have any reciprocal agreements 

resident/non-resident taxation – * no withholding required if employer is required to  
withhold tax for the work state; non-residents working in the state – Working in colorado is 
subject to withholding

*  Withholding not required if work is not in the course of an employer’s business, or is of extremely short duration



8 * connecticut

connectIcUt
Department of revenue * taxpayer Services * 860.297.5962
25 Sigourney St. * Hartford, ct 06106-5032 * www.ct.gov/Drs 

new employer registration * http://www.ct.gov/drs/site/default.asp 

unemployment insurance * Department of labor * 860.263.6550
Unemployment Insurance tax Division * 200 folly Brook Blvd. * Wethersfield, ct 06109 -1114 
www.ctdol.state.ct.us/uitax/txmenu.htm

chilD support enforcement * Department of Social Services *800.842.1508
connecticut child Support resource center * 25 Sigourney St. * Hartford, ct 06106-5033 
www.ct.gov/dss/cwp/view.asp?a=2353&q=305182

new hire reporting * Department of labor office of research * 860.263.6310
200 folly Brook Blvd. * Wethersfield, ct. 06109 * www.ctdol.state.ct.us/lmi/newhire.htm

state wage anD hour * Department of labor * 860.263.6000
Division of Wage and Workplace Standards * 200 folly Brook Blvd. * Wethersfield, ct 06109 
www.ctdol.state.ct.us/wgwkstnd/wgemenu.htm

state minimum wage – $8.25; tip credit – $2.56 per hour for persons in hotel and restaurant  
$0.91 per hour for bartenders; overtime pay requirement – 1½ times regular rate after  
40-hour week

meal Break regulation – 30 minutes after first 2 hours and before last 2 hours during a shift  
of 7½ consecutive hours or more; employers and employees may agree to different meal periods  
in writing; a break must be granted to express breast milk

pay frequency requirement – Weekly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed

supplemental wage taxation – add to regular wages and withhold on total. for one-time or 
miscellaneous payments, 6.5%

withholding allowance certificate –  ct W-4   

unemployment wage Base – $15,000; new employer rate – 4.2%; range – 1.9 - 6.8%

reciprocity – connecticut does not have any reciprocal agreements

resident/non-resident taxation – Subject to ct withholding to the extent ct withholding is 
higher than the work state withholding amount; non-residents working in the state – no  
withholding required in wages/compensation paid to non-resident employees for services  
performed in ct, if such employees are assigned to a primary work location outside of ct and  
work in ct for 14 or fewer days during a calendar year



9 * DelaWare

DelaWare
Department of revenue * Department of finance, Division of revenue * 302.577.8445 
carvel State office Bldg. * 820 n. french St. * Wilmington, De 19801 
www.state.de.us/revenue/default.shtml

new employer registration *  
www.greenjobs.com/employers.com/employers/employer_registration.aspc

unemployment insurance * Department of labor Division of Unemployment Insurance
302.761.8482 * P.o. Box 9953 * Wilmington, De 19809-0953 *
www.delawareworks.com/unemployment/welcome.shtml 

chilD support enforcement * Delaware Health and Social Services Division of child Support 
enforcement * 302.395.6500 * P.o. Box 904 * 84a christiana rd. * new castle, De 19720 
www.dhss.delaware.gov/dhss/dcse/index.html 

new hire reporting * new Hire Unit * 302.326.6200 or 302.577.7171 
P.o. Box 12701 * Wilmington, De 19850 * www.dhss.delaware.gov/dhss/dcse/nhr.html

state wage anD hour * Department of labor Division of Industrial affairs, office of labor law 
enforcement * 302.761.8200 * 4425 north Market St. * 4th floor * Wilmington, De 19802
www.delawareworks.com/industrialaffairs/services/laborlawenforcement.shtml 

state minimum wage – $7.25 tip credit - $5.02 per hour
overtime pay requirement – after 40 hours in a work week under federal law 

meal Break regulation – 30 minutes if scheduled work is 7.5 or more hours per day;  
30 minute rest period for employees under 18 working more than 5 hours

pay frequency requirement –Monthly

unclaimed wages – 5 years

employer mandate Direct Deposit – not allowed; allow Pay cards - yes  

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – W-4   

unemployment wage Base –$10,500; new employer rate – 3.1% (new construction employers 
pay 6.0%);  range – 0.3 - 8.2%

reciprocity –  Delaware does not have any reciprocal agreements 

resident/non-resident taxation – no withholding requirement 
non-residents working in the state – Subject to withholding



10 * DiStrict of columbia

DIStrIct of colUMBIa
Department of revenue * office of tax & revenue customer Service center * 202.727.4829
941 n capitol St. ne * first floor * Washington, Dc 20002  
www.otr.cfo.dc.gov/otr/site/default.asp

new employer registration * https://newhire-reporting.com/Dc-newhire/empreg.aspx

unemployment insurance * Department of employment Services office of Unemployment 
compensation tax Division * 202.724.7000 * 609 H St. ne * Washington, Dc 20002 
http://does.ci.washington.dc.us/does/cwp/view,a,1232,q,537855,doesnav,707c32062%7c.asp

chilD support enforcement * office of the attorney General child Support enforcement  
Division * 202.442.9900 * one Judiciary Square * 441 4th St. nW * Suite 550n 
Washington, Dc 20001 * http://csed.dc.gov

new hire reporting * District of columbia new Hire operations center * 877.846.9523
P.o. Box 149291 * austin, tx 78714-9291 
http://newhire-reporting.com/Dc-newhire/default.aspx 

state wage anD hour * Department of employment Services office of labor Standards office 
of Wage-Hour * 202.671.1880 * 64 new york ave. ne * room 3812 * Washington Dc 20002 
http://does.dc.gov/does/site/default.asp

state minimum wage – $8.25; tip credit – $5.48
overtime pay requirement – 1½ times regular rate after 40 hour week 

meal Break regulation – no provision

pay frequency requirement – Semi-Monthly; Monthly if by custom or contract

unclaimed wages – 1 year; keep records for 10 years

employer mandate Direct Deposit – allowed for District employees   
allow pay cards – yes

supplemental wage taxation – add to regular wage and withhold on total

withholding allowance certificate –  D-4   

unemployment wage Base – $9,000; new employer rate – 2.7%;  range – 1.6 - 7.0%

reciprocity – Maryland and Virginia

resident/non-resident taxation – Subject to withholding 2.6% (except for work in Maryland  
and Virginia); non-residents working in the state – not subject to withholding  
(certificate on non-residence required form D-4a) 

no local taxes



11 * floriDa

florIDa
Department of revenue * not applicable

unemployment insurance * agency for Workforce Innovation * 850.921.3511
Unemployment compensation tax Division * P.o. Box 5350 * tallahassee, fl 32314-5350   
http://www.floridajobs.org/unemployment 

chilD support enforcement * Department of revenue * 800.622.5437
child Support enforcement Division * P.o. Box 8030 * tallahassee, fl 32314-8030 
http://dor.myflorida.com/dor/childsupport/

new hire reporting * florida new Hire reporting center * 888.854.4791
P.o. Box 6500 * tallahassee, fl 32314-6500 
http://newhire-reporting.com/fl-newhire/default.aspx 

state wage anD hour * agency for Workforce Innovation * 850.245.7105 
107 east Madison St. * caldwell Building * tallahassee, fl 32399-4120 * www.floridajobs.org 

state minimum wage – $7.67; tip credit - $3.02 per hour 
overtime pay requirement – 1½ times the regular rate for any hours over 8 a day or 40 a week. 
extra pay for manual day laborers after 10 hours of work unless stated otherwise by contract

meal Break regulation – Minors under 18: 30 minutes after each 4 hour shift

pay frequency requirement – no provision

unclaimed wages – 1 year; keep records for 5 years

employer mandate Direct Deposit – not allowed; allow pay cards - yes

supplemental wage taxation – not applicable

withholding allowance certificate –  not applicable   

unemployment wage Base – $8,500; new employer rate – 2.7%; range – 2.02 – 5.4%

reciprocity – florida does not have any reciprocal agreements

resident/non-resident taxation – not applicable
non-residents working in the state – not applicable

no state income tax

no local taxes



12 * georgia

GeorGIa
Department of revenue * Department of revenue Withholding tax Section * 404.417.2311 or 
877.602.8477 * 1800 century Blvd. ne * Suite 2225 * atlanta, Ga 30345-3205 
www.etax.dor.ga.gov/withholding_tax_tsD.aspx

new employer registration * www.etax.dor.ga.gov

unemployment insurance * Department of labor Unemployment Insurance Division 
404.232.3001 * 148 andrew young International Blvd. ne * atlanta, Ga 30303-1751 
www.dol.state.ga.us/em 

chilD support enforcement * Department of Human resources office of child Support 
enforcement *404.463.8800 * 2 Peachtree St. nW * atlanta, Ga 30303-3142  
www.ocss.dhr.georgia.gov

new hire reporting * Georgia new Hire reporting Program * 404.525.2985
P.o. Box 38480 * atlanta, Ga 30334-0480  
http://newhire-reporting.com/ga-newhire/default.aspx

state wage anD hour * Department of labor * 404.893.4600
Sussex Bldg. * 148 International Blvd. * Suite 600 * atlanta, Ga 30303 * www.dol.state.ga.us

state minimum wage – $5.15; overtime pay requirement – no provision

meal Break regulation – no Provision 

pay frequency requirement – Semi-Monthly 

unclaimed wages – 1 year; keep records 10 years

employer mandate Direct Deposit – not allowed; allow pay cards – no Provisions

supplemental wage taxation – 2% to 6% of payment depending on employee’s annual  
gross income.

withholding allowance certificate – G-4; use fed w-4? yes   

unemployment wage Base –$8,500; new employer rate – 2.7%; range – .025 - 5.4%

reciprocity –  Georgia does not have any reciprocal agreements

resident/non-resident taxation – no withholding required if employer is withholding tax for  
the working state; non-residents working in the state – yes. If the non-resident works more than 
23 days in a calendar quarter in Ga or if less than 5% of nonresidents total income attributable to 
work in Georgia

local tax allowed but none levied as of 1/27/09



13 * HaWaii

HaWaII
Department of revenue * Department of taxation taxpayer Services * 808.587.4242
P.o. Box 259 * Honolulu, HI 96809-0259 * www.state.hi.us/tax//tax.html

new employer registration * http://hawaii.gov/labor/ui/new-employer-registration 

unemployment insurance * Department of labor & Industrial relations Unemployment 
Insurance Division * 808.586.8926 * 830 Punchbowl St. * Honolulu, HI 96813  
http://hawaii.gov/labor/ui/index.shtml

chilD support enforcement * Department of the attorney General child Support 
enforcement agency * 808.692.8265 * 601 kamokila Blvd. * Suite 251 * kapolei, HI 96707 
http://hawaii.gov/ag/csea

new hire reporting * child Support enforcement agency * new Hire Program 
808.692.7029 * kakuhihewa Bldg. * 601 kamokila Blvd. * Suite 251 * kapolei, HI 96707  
http://hawaii.gov/ag/csea/main/pis/locate#nDnh

state wage anD hour * Department of labor and Industrial relations Wage Standards 
Division * 808.586.8777 * 830 Punchbowl St. * room 340 * Honolulu, HI 96813 
http://hawaii.gov/labor/wsd/index.shtml

state minimum wage – $7.25; tip credit – cash and tips must exceed .25 or less over $7.25
overtime pay requirement – 1 ½ times the regular rate over 40 hours

meal Break regulation – 30 min. meal or rest period for minors age 16 and under if working 
5 continuous hours

pay frequency requirement – Semi-Monthly

unclaimed wages – 1 year; keep records for 5 years

employer mandate Direct Deposit – allowed for State employees; allow pay cards – yes,  
with conditions

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate –  HW-4; use fed w-4? no  

unemployment wage Base – $38,800; new employer rate – 5.2%; range – 2.4 - 5.4%

reciprocity – Hawaii does not have a reciprocal agreement

resident/non-resident taxation – Withholding required if: 1) the employee’s regular place  
of employment is in the state; or 2) if wages are paid from an office in the state      
non-residents working in the state – Subject to withholding



14 * iDaHo

IDaHo
Department of revenue * State tax commission * 208.334.7660
P.o. Box 36 * Boise, ID 83722-0410 * www.tax.idaho.gov/index.html

new employer registration * https://labor.idaho.gov/applications/ibrs/ibr.aspx 

unemployment insurance * Department of labor Unemployment Insurance Division 
208.332.3570 * 317 West Main St. * Boise, ID 83735 * http://labor.idaho.gov  

chilD support enforcement * Department of Health & Welfare Bureau of child Support 
Services * 208.334.2479 * P.o. Box 83720 * Boise, ID 83720-0036 * www.idahochild.org

new hire reporting * Department of commerce & labor new Hire Directory * 208.332.8941
317 West Main St. * Boise, ID 83735-0610 * http://labor.idaho.gov/applications/newhire  

state wage anD hour * Department of labor * 208.332.3570 
317 West Main St. * Boise, ID 83735 * http://labor.idaho.gov 

state minimum wage – $7.25; tip credit – $3.90 hour
overtime pay requirement – no provision

meal Break regulation – no provision

pay frequency requirement – Monthly 

unclaimed wages – 1 year; keep records 7 years

employer mandate Direct Deposit – not allowed; allow pay cards – no provisions 

supplemental wage taxation – add to regular wages and withhold on total or withhold at a 7.8% 
rate if amount of supplemental wages is known

withholding allowance certificate – no state form; use fed w-4? yes   

unemployment wage Base – $34,100; new employer rate – 3.36%; range – 0.96 - 6.8%

reciprocity –  Idaho does not have a reciprocal agreement

residents working outside the state – no withholding
non-residents working in the state – Subject to withholding if earning more than $1,000 in a 
year in the state



15 * illinoiS

IllInoIS
Department of revenue * Willard Ice Building * 217.524.4472
101 W. Jefferson St. * Springfield, Il 62702 * www.revenue.state.il.us

new employer registration * www.business.illinois.gov

unemployment insurance * Department of employment Security * 800.247.4984 
527 South Wells St. * chicago, Il 60607 * www.ides.state.il.us

chilD support enforcement *  Illinois Dept. of Public aid * 800.447.4278
509 S. 6th St. * 6th floor * Springfield, Il 62701 * www.ilchildsupport.com

new hire reporting * new Hire Directory * 800.327.4473
P.o. Box 19473 * Springfield, Il 62794-9473 * www.ides.state.il.us/ 

state wage anD hour * Department of labor * fair labor Standards Division * 312.793.2800
160 north laSalle * Ste c-1300 * chicago, Il 60601-3150 * www.state.il.us/agency/idol

state minimum wage – $8.25; tip credit – 40% of min. wages; $3.30 per hour 
overtime pay requirement – 1½ after 40 hours in a work week

meal Break regulation – 20 minutes taken during first 5 hours of scheduled shifts of 7 ½ or more 
consecutive hours, unless collective bargaining agreement provides otherwise; Minors under 16: 30 
min meal period if scheduled to work for 5 continous hours

pay frequency requirement – Semi-Monthly

unclaimed wages – 5 years; keep records 5 years

employer mandate Direct Deposit – not allowed; allow pay cards – no provision

supplemental wage taxation – 5% as payment

withholding allowance certificate –  Il-W-4; use fed w-4:  no   

unemployment wage Base – $13,560; new employer rate – 4.35%; range – .55 - 9.45%

reciprocity – Includes Iowa, kentucky, Michigan and Wisconsin

resident/non-resident taxation –  no withholding required if the employer is withholding tax 
from the work state; Workers working in a reciprocity state can claim exemption from that state’s 
withholding rules; non-residents working in the state – Iowa, kentucky, Michigan, and Wisconsin 
residents who file Il form Il-W-5-nr with their employer are exempt from Illinois withholding



16 * inDiana

InDIana
Department of revenue * taxpayer Services Division * 317.233.4016
100 north Senate ave. * Indianapolis, In 46204 * www.in.gov/dor

new employer registration * www.revenue.indiana.org 

unemployment insurance * Department of Workforce Development * 800.891.6499  
Indiana Government center South * 10 north Senate ave. * Indianapolis, In 46204  
www.in.gov/dwd 

chilD support enforcement * family and Social Services administration 
Dept. of child Services * 800.840.8757 * 402 West Washington St. * room W360 
Indianapolis, In 46204 * http://www.in.gov/dcs/2356.htm

new hire reporting * Indiana new Hire reporting center * 866.879.0198 
P.o. Box 55097 * Indianapolis, In 46205-5097
http://newhire-reporting.com/in-newhire/default.aspx

state wage anD hour * Department of labor Wage and Hour Division * 317.232.2655 
402 West Washington St. * room W195 * Indianapolis, In  46204 * www.in.gov/dol

state minimum wage – $7.25; tip credit – federal law applies $5.12 hour
overtime pay requirement – 1½ times regular rate after 40 hours in a work week

meal Break regulation – no general provision. Minors under 18: 1 or 2 rest periods totaling  
at least 30 minutes during a shift lasting 6 or more hours 

pay frequency requirement – Semi-Monthly, or Bi-Weekly if requested

unclaimed wages – 1 year; keep records 10 years

employer mandate Direct Deposit – allowed; allow pay cards – no provision 

supplemental wage taxation – 3.4%

withholding allowance certificate – WH-4; use fed w-4?  no    

unemployment wage Base –$9,500; new employer rate – 2.5%; range – 0.5 - 7.4%

reciprocity –   kentucky, Michigan, ohio, Pennsylvania and Wisconsin

resident/non-resident taxation – Subject to Indiana withholding; residents working in a  
reciprocity state can avoid double withholding by claiming exemption from that state’s withholding 
rules; non-residents working in the state – Subject to withholding



17 * ioWa

IoWa
Department of revenue * Withholding correspondence * 800.367.3388 
P.o. Box 10465 * Des Moines, Ia 50306-0465 * www.state.ia.us/tax

new employer registration * www.iowa.gov/tax/business/newbus.html

unemployment insurance * Workforce Development Department * 800.972.2024 
1000 east Grand ave. * Des Moines, Ia 50319-0209 
www.iowaworkforce.org/ui/uiemployers.htm 

chilD support enforcement * Department of Human Services * child Support Unit
877.274.2580 * 501 Sycamore St. * Suite 400 * P.o. Box 7200 * Waterloo, Ia 50704-7200 
www.iowachildsupport.gov

new hire reporting * Department of Human Services * 877.274.2580 * P.o. Box 10322  
Des Moines, Ia 50306-0322 * www.iowachildsupport.gov

state wage anD hour * Iowa Workforce Development * Division of labor * 515.281.5387 
1000 east Grand ave. * Des Moines, Ia  50319-0209 * www.iowaworkforce.org/labor

state minimum wage – $7.25; tip credit – 40% of state minimum wage; $2.90/hr 
overtime pay requirement – no Provision

meal Break regulation – no General Provision. Minors under 16: 30 min rest period during shift  
of 5 hours or more

pay frequency requirement – Bi-Weekly, Semi-Monthly, or Monthly

unclaimed wages – 1 year; keep records 4 years

employer mandate Direct Deposit – allowed as mandate of hire for new employees hired on  
after 7/1/05; allow pay cards – no provision

supplemental wage taxation – add to regular wages and withhold on total; Withhold at 6% if flat 
rate is used for federal withholding

withholding allowance certificate –  Ia W-4; use federal w-4? –  no   

unemployment wage Base – $25,300; new employer rate – 1.5%; construction 9.0 
range – 0.0 – 9.0%

reciprocity – Illinois only

resident/non-resident taxation – Subject to withholding only to the extent that Iowa  
withholding exceeds work state withholding; If an Iowa resident is working in Illinois, they can  
claim exemption from Illinois income tax withholding 
non-residents working in the state – Subject to withholding; Il residents who file Iowa form  
44-016 with their employers are exempt from Iowa withholding



18 * kanSaS

kanSaS
Department of revenue * 785.368.8222  
915 SW Harrison St. * topeka, kS 66625-1000 * www.ksrevenue.org

new employer registration * www.ksrevenue.org 

unemployment insurance * Department of labor, Division of employment * 785.296.1796 
401 SW topeka Blvd. * topeka, kS 66603-3182 * www.dol.ks.gov/ui/html/enui_dbr.html 

chilD support enforcement * Department of Social and rehabilitation Services 
child Support enforcement Program * 785.296.4687 * P.o. Box 497 * topeka, kS 66601  
www.srskansas.org/cse/iwo 

new hire reporting * kansas Department of labor new Hire Directory * 888.219.7801
P.o. Box 3510 * topeka, kS 66601-3510 * www.dol.ks.gov/ui/html/newhires_Bus.html 

state wage anD hour * Department of Human resources * employment Standards Division  
785.296.4062 * 401 SW topeka Blvd. * topeka, kS 66603-3182 
www.dol.ks.gov/es/html/laws_res.html 

state minimum wage – $7.25; tip credit –$5.12 per hour
overtime pay requirement – 1½ times regular rate after 46 hour work week 

meal Break regulation – no provision 

pay frequency requirement –at least monthly 

unclaimed wages – 1 year; keep records 10 years

employer mandate Direct Deposit – allowed; allow pay cards – yes 

supplemental wage taxation – 5%

withholding allowance certificate – k-4    use fed w-4? - yes, if hired before 1/1/08   

unemployment wage Base –$8,000; new employer rate – 4%; construction 6.0  
range – 0.11 - 5.4%

reciprocity –  no agreements

resident/non-resident taxation – Subject to withholding only to the extent that kansas  
withholding amount exceeds work state withholding
non-residents working in the state – Subject to withholding



19 * kentucky

kentUcky
Department of revenue * Withholding tax Branch * 502.564.7287
P.o. Box 181 * Station 57 * frankfort, ky 40602-0181 * www.revenue.ky.gov/business/whtax.htm 

new employer registration 
www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * office of employment and training * 502.564.2900
275 east Main St. * 2nd floor east * frankfort, ky  40621 * www.des.ky.gov

chilD support enforcement * cabinet for Health and family Services * 501.564.2285
P.o. Box 2150 * frankfort, ky 40602-2150 * www.chfs.ky.gov/dis

new hire reporting * kentucky new Hire reporting center * 800.817.2262
P.o. Box 2586 * atlanta, Georgia 30301-2586 
http://newhire-reporting.com/Ky-newhire/default.aspx 

state wage anD hour * Department of labor * Division of employment Standards 
502.564.3070 * 1047 US Hwy 127 South * Suite 4 * frankfort, ky 40601-4381 
www.labor.ky.gov/ows/employmentstandards 

state minimum wage – $ 7.25; tip credit – $5.12 
overtime pay requirement – 1½ times regular rate after 40 hours in work week

meal Break regulation – reasonable amount of time taken in 3-5 hours after start of shift. 
rest period: 10 minutes for every 4 hours worked (in addition to regularly scheduled meal period)

pay frequency requirement – Semi-Monthly

unclaimed wages – 3 years

employer mandate Direct Deposit – yes; allow pay cards – no provisions

supplemental wage taxation – add to regular wages and withhold on total 

withholding allowance certificate –  form k-4; use federal w-4 –  no   

unemployment wage Base – $9,000; new employer rate – 2.7%; construction 10.0 
range – 1.0 – 10.0%

reciprocity – Illinois, Indiana, Michigan, ohio, Virginia, West Virginia, and Wisconsin

resident/non-resident taxation – a resident is subject to withholding. a kentucky resident  
working in another reciprocity state can avoid double withholding by claiming exemption from  
that state’s withholding tax rule         
non-residents working in the state – Subject to withholding; see reciprocal agreements



20 * louiSiana

loUISIana
Department of revenue * Withholding tax Section * P.o. Box 201 * Baton rouge, la  70821   
225.219.7318 * www.rev.state.la.us

new employer registration * www.laworks.net  

unemployment insurance * louisiana Workforce commission * P.o. Box 94186
Baton rouge, la 70804-9186 * 225.342.2977
www.laworks.net/unemploymentinsurance/ui_employers.asp

chilD support enforcement * Department of Social Services * 225.342.5760 
office of family Support and enforcement Services * 530 lakeland ave. * Baton rouge, la 70804
http://www.dss.state.la.us/index.cfm?md=pagebuilder&tmp=home&pid=225

new hire reporting * Department of Social Services * 888.223.1461 * new Hire reporting  
P.o. Box 142513 * austin, tx  78714-2513 * www.la-newhire.com 

state wage anD hour * louisiana Workforce commission * 1001 north 23rd Street 
P.o. Box 94094 * Baton rouge, la 70802-3338 * 225.342.3111 * www.laworks.net 

state minimum wage –no Provision; tip credit – no Provision
overtime pay requirement – no Provision

meal Break regulation – Minors under 18: 30 minutes after each 5-hour shift

pay frequency requirement –Semi-Monthly or Bi-Weekly, with paydays two weeks apart

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed; allow pay cards – no Provision

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – form l-4; use fed w-4? no   

unemployment wage Base –$7,700; new employer rate – 1.24-3.1%; range – 0.1 – 6.20%

reciprocity –  louisiana does not have any reciprocal agreements

resident/non-resident taxation – are not subject to la withholding if employer is withholding 
tax for the work state; non-residents working in the state – Subject to la withholding;  
Withholding is not required on payments to non-resident contractors if total payments in a  
calendar year do not exceed $600



21 * maine

MaIne
Department of revenue * Department of administrative and financial Services 
207.626.8475 * Maine revenue Services Withholding tax Division 
P.o. Box 1061 * augusta, Me 04332-1061 * www.maine.gov/revenue 

new employer registration * www.maine.gov/online/suwtaxreg/

unemployment insurance * Department of labor Bureau of Unemployment Insurance 
207.287.3176 * P.o. Box 259 * augusta, Me 04332-0259 
www.maine.gov/labor/unemployment/tax.html 

chilD support enforcement * Department of Health and Human Services 
office of Integrated access and Support * Division of Support enforcement and recovery 
207.624.7829 * 11 State House Station Whitten rd. * augusta, Me 04333 
www.maine.gov/dhhs/oias/dser/index.html

new hire reporting * Department of Health and Human Services * 207.624.7880 
Division of Support enforcement and recovery new Hire reporting Program 
11 State House Station * augusta, Me 04333-0011 
www.maine.gov/dhhs/oias/dser/employer/new-hire.html

state wage anD hour * Department of labor Bureau * 207.623.7900
54 State House Station * augusta, Me 04333-0045 
www.maine.gov/labor/labor_laws/wagehour.html 

state minimum wage – $7.50; tip credit – 50% of State Min. Wage  
overtime pay requirement – 1½ times regular rate after 40 hour week

meal Break regulation – 30 minute meal or rest period after each 6 hour shift

pay frequency requirement – not more than 16 days apart but can be less

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed; allow pay cards – yes

supplemental wage taxation – add to regular wages and withhold on total. If paid at a 
different time, withhold 5% of payment.

withholding allowance certificate –  form W-4Me; use fed w-4? no   

unemployment wage Base – $12,000; new employer rate – 3.14%; range – 0.94 - 8.16%

reciprocity – Maine does not participate in any sort of reciprocal agreements

resident/non-resident taxation – Subject to withholding
non-residents working in the state – Subject to withholding  
(non-residents working in Maine for 10 days or less are exempt)



22 * marylanD

MarylanD
Department of revenue * comptroller of Maryland revenue * administration Division  
taxpayer Service Section * 410.767.1300 * annapolis, Maryland, 21411 *  www.comp.state.md.us

new employer registration * www.dllr.state.md.us 

unemployment insurance * Department of labor, licensing and regulation 
Division of Unemployment Insurance * 800.492.5524 * 1100 north eutaw St. 
Baltimore, MD 21201 * www.dllr.state.md.us/employment/unemployment.shtml

chilD support enforcement * Department of Human resources 
child Support enforcement Program * 410.962.1110 * 311 West Saratoga St. * Baltimore, MD 21201 
www.dhr.state.md.us/csea/index.htm 

new hire reporting * Maryland new Hire registry * 410.281.6000 * P. o. Box 1316 
Baltimore, MD 21203-1316 * http://newhire-reporting.com/mD-newhire/default.aspx  

state wage anD hour * Department of labor, licensing and regulation 
Division of labor and Industry employment Standards * 410.767.2357
1100 north eutaw St. * rm. 607 * Baltimore, MD 21210 * www.dllr.state.md.us/labor/emps.shtml

state minimum wage – $7.25; tip credit – 50% of min. wage
overtime pay requirement – 1½ times regular rate after 40-hour week

meal Break regulation – no general provision; minors: 30-minute rest period if working  
5 consecutive hours.

pay frequency requirement –Bi-Weekly or Semi-Monthly  
(less often permitted for flSa-exempt executives, administrators, and professionals)

unclaimed wages – 3 years

employer mandate Direct Deposit – not allowed

supplemental wage taxation – Generally, no special treatment; allow pay cards – yes

withholding allowance certificate – MW-507   

unemployment wage Base –$8,500; new employer rate – 2.6%; 13.5% construction employers 
headquartered in another state; range – 2.2 - 13.5%

reciprocity –  District of columbia, Pennsylvania, Virginia, and West Virginia

resident/non-resident taxation – Subject to withholding 
non-residents working in the state – Subject to withholding



23 * maSSacHuSettS

MaSSacHUSettS
Department of revenue * Department of revenue taxpayer Services * 617.887.6367
customer Service Bureau * P.o. Box 7010 * Boston, Ma 02204 * www.dor.state.ma.us

new employer registration * 
https://wfb.dor.state.ma.us/webfile/business/public/webforms/login/login.aspx

unemployment insurance * Department of labor and Workforce Development 
Division of Unemployment assistance * charles f. Hurley Building * 19 Staniford Street 
Boston, Ma 02114 * 617.626.6560 * www.detma.org/Detui/htm

chilD support enforcement * Department of revenue * 800.332.2733
Division of child Support enforcement * P.o. Box 7057 * Boston, Ma  02204 * www.cse.state.ma.us

new hire reporting * Department of revenue * new Hire reporting System 
P.o. Box 55141 * Boston, Ma  02205-5141 * 617.626.4154
www.cse.state.ma.us/programs/newhire/nh_temp.htm

state wage anD hour * office of the attorney General * fair labor and Business Practices  
Division * one cambridge St. * Boston, Ma 02114 * 617.727.3465 * www.ago.state.ma.us

state minimum wage – $8.00; tip credit – $5.37 hour   
overtime pay requirement – 1½ times regular rate after 40 hours worked in a week

meal Break regulation – 30 minutes after 6 hours

pay frequency requirement – Bi-Weekly or Weekly

unclaimed wages – 3 years

employer mandate Direct Deposit – allowed; allow pay cards – no provision

supplemental wage taxation – add to regular wages for current or preceding day period;  
compute withhold on total

withholding allowance certificate –  form M-4; use fed w-4: yes (only if information is the same 
for federal and Massachusetts)    

unemployment wage Base – $14,000 
new employer rate – 2.83% non-construction; 7.84% construction; range – 1.26 - 12.27%

reciprocity – none

resident/non-resident taxation – are subject to withholding only to the extent that  
Massachusetts withholding exceeds work state withholding
non-residents working in the state – non-residents working in the state of Massachusetts are 
subject to the state’s withholding



24 * micHigan

MIcHIGan
Department of revenue * Department of the treasury * Sales, Use and Withholding taxes 
Division * lansing, MI 48922 * 517.636.4730 * www.michigan.gov/treasury 

new employer registration * www.michigan.gov/corporations

unemployment insurance * Department of labor and economic Growth 
Unemployment Insurance agency * 800.638.3994 * 3024 West Grand Blvd. * Suite #11-500 
Detroit, MI 48202 * www.michigan.gov/uia

chilD support enforcement * Department of Human Services * office of child Support 
517.373.2035 * P.o. Box 30037 * lansing, MI 48909 * www.michigan.gov/dhs

new hire reporting * Michigan new Hire operations center * 800.524.9846
P.o. Box 85010 * lansing, MI 48908-5010 * www.mi-newhire.com  

state wage anD hour * Department of labor and economic Growth * Wage and Hour Division  
517.335.0400 * P.o. Box 30476 * lansing, MI 48909-7976 * www.michigan.gov/dleg

state minimum wage – $7.40; tip credit – $4.75 hour; minimum cash wage– $2.13 week;  
$2.65 hour provided tips received equal or exceed the difference between 2.65 hour and the state  
minimum wage; overtime pay requirement – 1½ times the regular rate of pay after 40 hours

meal Break regulation – no provision; Minors: 30 minutes for 5 hours of work 

pay frequency requirement – Semi-Monthly/Weekly/Bi-Weekly if paydays are regularly scheduled

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed for state employees; allow pay cards – Must have 
consent from employer

supplemental wage taxation – Withhold at a flat 4.35% if flat rate is used for federal tax

withholding allowance certificate – MI W-4   

unemployment wage Base –$9,500
new employer rate – 2.7%; range – 0.06 - 10.3%

reciprocity – Illinois, Indiana, kentucky, Minnesota, ohio, and Wisconsin 

resident/non-resident taxation – Subject to withholding
non-residents working in the state – Subject to withholding



25 * minneSota

MInneSota
Department of revenue * Department of revenue * 651.282.9999
Mail Station 6501 * St. Paul, Mn 55146-6501 * www.taxes.state.mn.us

income tax electronic filing * 651.282.9999

new employer registration * www.uimn.org/tax/start.htm

unemployment insurance * Department of employment and economic Development 
Unemployment Insurance Program * 651.296.6141 * 1st national Bank Building * Suite e200 
332 Minnesota St. * St. Paul, Mn 55101-135 * www.uimn.org 

chilD support enforcement * Department of Human Services 
child Support enforcement Division * 651.431.4400
P.o. Box 64946 * St. Paul, Mn 55164-0946 * www.dhs.state.mn.us/ecs/childsupport.htm

new hire reporting * Minnesota new Hire reporting center * 651.227.4661
P.o. Box 64212 * St. Paul, Mn 55164-0212 * www.mn-newhire.com

state wage anD hour * Department of labor and Industry * labor Standards Division 
651.284.5005 * 443 lafayette road, north * St. Paul, Mn 55155-4306 
http://www.doli.state.mn.us/laborlaw.asp 

state minimum wage – $6.15 ($5.25 for small employers)  
overtime pay requirement – 1½ times regular rate after 48-hour week

meal Break regulation – Sufficient time to eat a meal during shift of 8 hours or more; need   
not be paid time

pay frequency requirement – at least every 31 days; public service corporations: Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow pay cards – yes

supplemental wage taxation – If supplemental and regular wages are specified:  add to regular 
wages and withhold on total, or withhold 6.25% of payment

withholding allowance certificate –  form W-4 Mn   

unemployment wage Base – $28,000; new employer rate – 3.03%; range – 0.5 - 9.4%

reciprocity – Michigan, north Dakota, Wisconsin: 9.40%

resident/non-resident taxation – Subject to withholding only to the extent that Minnesota  
withholding exceeds work state withholding
non-residents working in the state – Subject to withholding



26 * miSSiSSiPPi

MISSISSIPPI
Department of revenue * State tax commission * Withholding Income tax Division 
601.923.7088 * P.o. Box 1033 * Jackson, MS 39215-1033 
www.mstc.state.ms.us/taxareas/withhold/main.htm

new employer registration * http://www.mstc.state.ms.us/regist.htm 

unemployment insurance * Department of employment Security * 601.321.6000
P.o. Box 1699 * Jackson, MS 39215-1699 * http://mdes.ms.gov/wps/portal/tax/index.html#null 

chilD support enforcement * Department of Human Services 
Division of child Support enforcement * 866.388.2836 * 750 north State St. * Jackson, MS 39205 
www.mdhs.state.ms.us/cse.html 

new hire reporting * Mississippi State Directory of new Hires * 800.241.1330
P.o. Box 900008 * raleigh, nc 27675-9008 * www.ms-newhire.com  

state wage anD hour * Department of employment Security * 601.965.4347
P.o. Box 1699 * Jackson, MS 39215-1699 * www.mdes.ms.gov/wps/portal/#null

state minimum wage – none; tip credit – none; overtime pay requirement – federal  
rules apply

meal Break regulation – none 

pay frequency requirement –Bi-Weekly/Semi-Monthly, or the 2nd and 4th Saturday monthly

unclaimed wages – 5 years

employer mandate Direct Deposit – no provision

supplemental wage taxation – treat as single payment and compute withhold on total

withholding allowance certificate – 89 - 350    

unemployment wage Base –$14,000; new employer rate – 1st 1.15%, 2nd 1.25%, 3rd 1.35%;  
range – 0.95 – 5.4%

reciprocity –  none

resident/non-resident taxation – no withholding required if employer is withholding tax for the 
work state; non-residents working in the state – Subject to withholding



27 * miSSouri

MISSoUrI
Department of revenue * employer Withholding tax * 573.751.3505
P.o. Box 3375 * Jefferson city, Mo 65105-3375 * www.dor.mo.gov/tax/business/withhold 

new employer registration * http://dor.mo.gov/tax/business/register/ 

unemployment insurance * Department of labor and Industrial relations 
Division of employment Security * 573.751.3215 * P.o. Box 59 * Jefferson city, Mo 65104-005  
www.dolir.mo.gov/es/ui-tax/main.htm

chilD support enforcement * Department of Social Services * child Support enforcement
Program * 573.751.4301 * P.o. Box 2320 * Jefferson city, Mo 65102-2320 * www.dss.mo.gov/cse

new hire reporting * Department of Social Services * family Support Division 
child Support enforcement Department of revenue * 800.585.9234 * P.o. Box 3340 * Jefferson 
city, Mo 65105-3340 * www.dphhs.mt.gov/csed/relatedtopics/employerinformation.shtml  

state wage anD hour * Department of labor and Industrial relations  
Division of labor Standards * Wage and Hour Section * 573.751.3403 * P.o. Box 449 
Jefferson city, Mo 65102-0449 * www.dolir.mo.gov/index.asp 

state minimum wage – $7.25; tip credit – 50% of Minimum Wage 
overtime pay requirement – 1½ times the regular rate after 40-hour week

meal Break regulation – no Provision

pay frequency requirement – Semi-Monthly

unclaimed wages – 5 years

employer mandate Direct Deposit – Mandatory for all permanent State of Missouri executive 
agency employees; allow pay cards – yes, Pay cards are mandatory for all permanent State of 
Missouri executive agency employees who do not have direct deposit

supplemental wage taxation – treat as single payment and compute withhold on total

withholding allowance certificate –  Mo - W-4; use fed w-4? no  

unemployment wage Base – $13,000 
new employer rate – 3.51%* 5.043 – construction* 4.005 Mining* 1.30 nonprofit and  
government entity; range – 0.0 - 13.65%

reciprocity – Missouri does not participate in any reciprocal agreement

resident/non-resident taxation – residents working outside the state are required to withhold 
Missouri taxes, unless withholding is already being taken in the state where services are being 
performed; non-residents working in the state – non-residents working within the state are 
required to withhold Missouri taxes



28 * montana

Montana
Department of revenue * Dan Bucks, Director * Department of revenue Withholding taxes  
P.o. Box 5835 * Helena, Mt 59604-5835 * 866.859.2254 * www.mt.gov/revenue 

new employer registration * http://onestoplicensing.mt.gov/

unemployment insurance * Department of labor and economic Growth 
Unemployment Insurance agency * 406.444.3834 * P.o. Box 6339 * Helena, Mt 59604-6339 
http://uid.dli.mt.gov/

chilD support enforcement * Department of Public Health and Human Services 
child Support enforcement Division * 406.444.9855 * P.o. Box 202943 * Helena, Mt 59620-2943
www.dphhs.mt.gov/csed/index.shtml

new hire reporting * Department of Public Health and Human Services 
child Support enforcement Division * 888.866.0327 * P.o. Box 8013 * Helena, Mt 59604-8013  
www.dphhs.mt.gov/csed/relatedtopics/employerinformation.shtml

state wage anD hour * Department of labor and Industry employment relations Division 
labor Standards Bureau, Wage and Hour Unit * 406.444.5600 * P.o. Box 6518 
Helena, Mt 59604-6518 * http://erd.dli.mt.gov/laborstandard/wagehrlaws.asp  

state minimum wage – $7.65; tip credit -$4.00
overtime pay requirement – 1½ for hours over 40-hour week

meal Break regulation – no Provision

pay frequency requirement – no general provision; Semi-Monthly pay periods are presumed  
unless notified in writing or a posting notice before pay date

unclaimed wages – 1 year

employer mandate Direct Deposit – no; allow pay cards – yes, with employee’s consent

supplemental wage taxation – Withhold at 6% or add to regular wages and withhold on total

withholding allowance certificate – no state form, W-4   

unemployment wage Base –$27,000
new employer rate – rates vary by industry, 1.7 - 4.1%; range – 1.0 - 6.3%

reciprocity –  north Dakota

resident/non-resident taxation – Subject to withholding
non-residents working in the state – Subject to withholding



29 * nebraSka

neBraSka
Department of revenue * 402.471.5729 * P.o. Box 98915 * lincoln, ne 68509-8915  
www.revenue.state.ne.us

new employer registration * www.revenue.state.ne.us/business/bus_regist.html

unemployment insurance * nebraska Workforce Development 
office of Unemployment Insurance * 402.471.9930 * 550 South 16th Street * P.o. Box 94600 
lincoln, ne 68509-4600 * www.dol.state.ne.us/nwd/center.cfm?

chilD support enforcement * Department of Health and Human Services
child Support enforcement Program * 402.441.8715 * P.o. Box 94728 * lincoln, ne 68509-4728  
www.hhs.state.ne.us/cse/cseindex.htm

new hire reporting * nebraska State Directory of new Hires * 888.256.0293
P.o. Box 144013 * austin, tx 78714-4013 * www.ne-newhire.com

state wage anD hour * nebraska Workforce Development * Development of labor
Division of labor and Safety Standards * 402.471.2239 * P.o. Box 95024 
301 centennial Mall South * lincoln, ne 68509-5024 * www.dol.state.ne.us

state minimum wage – $7.25; tip credit – $5.12; overtime pay requirement –  federal rules 
apply; 1 1/2 times regular rate after 40-hour week for non-exempt state employees

meal Break regulation – at least 30-minute lunch break for employees in assembly plant, 
workshop, or mechanical establishments, given during each 8 hour shift; no provision on 
other employees 

pay frequency requirement – Monthly, or on paydays designated in advance by employer  
or agreed to by employer and employee

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed in private sector, allow Paycards

supplemental wage taxation – the method used for federal purposes must also be used for state 
purposes; withhold 5% if the flat supplemental rate is withheld for federal purposes

withholding allowance certificate – W-4   

unemployment wage Base – $9,000; new employer rate – 2.49%; 6.49% construction  
range – 0.0 - 6.49%

reciprocity – none

resident/non-resident taxation – Subject to withholding only to the extent that nebraska 
income tax exceeds work state withholding

non-residents working in the state – Subject to withholding



30 * neVaDa

neVaDa
Department of revenue * 1550 college Parkway * carson city, nV 89706  
775.684.2000 * www.nevadatax.nv.gov

new employer registration  
http://www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * Department of employment, training and rehabilitation  
775.684.6300 * employment Security Division * 500 east third Street  
carson city, nV 89713-0030 * http://uitax.nvdetr.org

chilD support enforcement * Department of Health and Human Services * 775.684.0500
child Support enforcement Division * 1470 e. college Parkway * carson city, nV 89706-2009 
http://dwss.nv.gov/index.php

new hire reporting * Department of employment, training and rehabilitation  
775.684.6379 * employment Security Division * 500 east third Street  
carson city, nV 89713 -0033 * https://uitax.nvdetr.org/crphtml/new_hire_info.htm

state wage anD hour * office of the labor commissioner * 702.486.2650
555 east Washington ave. * Suite 4100 * las Vegas, nV 89101  
http://www.laborcommissioner.com/

state minimum wage – $8.25 with no health benefits provided; $7.25 with health benefits  
provided; overtime pay requirement – 1½ times regular rate after 8 hour day or a 40 hour week

meal Break regulation – 30 minute break for each 8 hours worked

pay frequency requirement – at least Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – yes; allow pay cards – yes

supplemental wage taxation – not applicable

withholding allowance certificate –  not applicable   

unemployment wage Base – $26,400; new employer rate – 2.95%;  range – 0.25 - 5.4%

reciprocity – nevada does not have any reciprocal agreements

resident/non-resident taxation – not applicable
non-residents working in the state – not applicable



31 * neW HamPSHire

neW HaMPSHIre
Department of revenue * kevin a. clougherty, commissioner * 603.271.2318
no Income tax * 109 Pleasant Street * concord, nH 03301 * www.nh.gov/revenue

new employer registration  
http://www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * Department of employment Security * 603.224.3311 or 
800.852.3400 * new Hampshire employment Security * 32 South Main Street  
concord, nH 03301 * www.nh.gov/nhes

chilD support enforcement * Department of Health & Human Services * 603.271.4745
Division of child Support Services * 129 Pleasant St. * concord, nH 03301-3852 
www.dhhs.state.nh.us

new hire reporting * Department of employment Security * 603.229.4324
new Hire Program * P.o. Box 2092 * concord, nH 03302-2092  
www.nh.gov/nhes/employer/index.htm  

state wage anD hour * Department of labor * 603.271.3176  
95 Pleasant Street * concord, nH 03301 * www.labor.state.nh.us

state minimum wage – $7.25; tip credit – $3.98: minimum cash wage is 45% of state minimum 
wage ($3.27) for tipeed employees who customarily and regularly receive more than $30/month in 
tips directly from customers; total wages must at least equal the minimum wage
overtime pay requirement – 1½ times regular rate after 40 hour week

meal Break regulation – 30 minutes after 5 consecutive hours worked, unless employee is able 
and permitted by employer to eat while working.

pay frequency requirement –Weekly (labor commissioner may allow less often); Salaried 
employees: at least once a month; Hourly employees: at least bi-weekly
unclaimed wages – 1 year
employer mandate Direct Deposit; allow pay cards – an employer may pay wages to its  
employees via payroll cards if it provides employees at least one free means to withdraw the full 
amount of the balance on the card or in the payroll card account during each pay period at a finan-
cial institution or other location convenient to the place of the employment. the employer may not 
pass any of its costs associated with the payroll cards/payroll card accounts on to the employees
supplemental wage taxation – no State Income tax
withholding allowance certificate – no State Income tax   

unemployment wage Base –$14,000; new employer rate – 3.7%; range – 0.1 - 7.0%  
(eff until 6/30/12)

reciprocity –  no reciprocal agreement; non-residents working in the state – n/a



32 * neW JerSey

neW JerSey
Department of revenue * Division of taxation * 609.292.6400
P.o. Box 281 * trenton, nJ 08695-0281 * www.state.nj.us/treasury/taxation

new employer registration  
https://www.state.nj.us/treasury/revenue/dcr/filing/leadpg.htm

unemployment insurance * Department of labor and Workforce  
Development Division of Unemployment Insurance * 609.292.7162  
P.o. Box 058 * trenton, nJ 08625-0058 * http://lwd.dol.state.nj.us/labor/ui/ui_index.html 

chilD support enforcement * Department of Human Services  
Division of family Development * office of child Support * 877.655.4371 
P.o. Box 716 * trenton, nJ 08625-0716 * www.njchildsupport.org

new hire reporting * new Jersey new Hire Directory * 888.624.6339
P.o. Box 4654 * trenton, nJ 08650-4654 * www.nj-newhire.com

state wage anD hour * Department of labor and Workforce Development 
Division of Wage and Hour compliance * 609.292.2305 * P.o. Box 389 * trenton, nJ 08625-0389
http://lwd.dol.state.nj.us/labor/wagehour/wagehour_index.html

state minimum wage – $7.25; tip credit – no provisions; $5.12 food servers, hotel/motel workers 
if employer is covered by by fMla $2.13 week
overtime pay requirement – 1½ times an employee’s hourly wage for hours worked over 40

meal Break regulation – no general provision

pay frequency requirement – Semi-Monthly; Monthly for exempt employees; Weekly for railroad

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow pay cards – yes

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – nJ-W4  or W-4    

unemployment wage Base – $30,300
new employer rate – 3.1% (eff. Until 06-30-12); range –  0.6 – 6.4% (eff until 06-30-12)

reciprocity – Pennsylvania

resident/non-resident taxation – yes; Subject to new Jersey withholding 
non-residents working in the state – (Pa residents who file new Jersey form nH-165 with  
their employer are exempt from new Jersey withholding)



33 * neW mexico

neW MexIco
taxation anD revenue Department * 505.827.0700 * tax Information Policy office 
P.o. Box 630 * Santa fe, nM 87504-0630 * http://www.state.nm.us/tax/

new employer registration * http://www.rld.state.nm.us/ 

unemployment insurance * Department of Workforce Solutions * 505.841.2000 
Division of Workforce transition Services Unemployment Insurance tax Bureau 
P.o. Box 2281 * albuquerque, nM 87103 * www.dws.state.nm.us/dws-uitax.html 

chilD support enforcement * Human Services Department * 800.585.7631
child Support enforcement Division* P.o. Box 25110 * Santa fe, nM 87504 
http://www.hsd.state.nm.us/csed/

new hire reporting * new Mexico new Hires Directory * 888.878.1607
P.o. Box 29480 * Santa fe, nM  87592-9480 
http://newhire-reporting.com/nm-newhire/default.aspx 

state wage anD hour * Department of Workforce Solutions * 505.841.4400
625 Silver ave. SW * albuquerque, nM 87102 * www.dws.state.nm.us/dws-wagehour.html 

state minimum wage – $7.50; tip credit – $5.37; minimum cash wage– $2.13 week  
overtime pay requirement – 1½ times rate after 40 hours

meal Break regulation – 30 minutes during shift of 6 hours or more

pay frequency requirement –Semi-Monthly: up to 16 apart, but more than frequently permitted

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow pay cards – no Provision

supplemental wage taxation – the method used for federal must also be used for state; withhold 
4.9% if a flat rate is withheld for federal purposes.

withholding allowance certificate –  W-4; use fed w-4? yes   

unemployment wage Base – $22,400; new employer rate – 2.0%; range – 0.50 - 5.4%

reciprocity – new Mexico does not have any reciprocal agreements.

resident/non-resident taxation – Subject to nM withholding         
non-residents working in the state – Subject to new Mexico withholding if the employee works 
16 or more days cumulatively during the calendar year



34 * neW york

neW york
Department of revenue * Department of taxation and finance * W.a. Harriman campus 
albany, ny 12227 * 877.698.2910 * for state withholding: nyS employment taxes * P.o. Box 4119  
Binghamton, ny 13902-4119 * www.tax.state.ny.us/nyshome/wtidx.htm

new employer registration * www.labor.state.ny.us.is/dande/register1.shtm 

unemployment insurance * Department of labor * Unemployment Insurance Division  
State campus * Bldg. 12, rm 542 * albany, ny 12240 * 518.457.4179  * www.labor.state.ny.us/  
new york consolidated laws: * Disability Insurance * Workers’ compensation Board  
20 Park Street * albany, ny 12207 * 877.632.4996 * www.wcb.state.ny.us/

chilD support enforcement * Division of child Support enforcement * Barbara ruggirello, 
SDU Project Director * 518.473.0574 * nyS child Support * Processing center * P.o. Box 15363  
albany, ny 12212-5363 * www.newyorkchildsupport.com/home.html

new hire reporting * nyS Dept. of taxation and finance * new Hire notification * P.o. Box 15119 
albany, ny 12212-5119 * 518.452.9814 x3143 * www.tax.state.ny.us/wt/newhire.htm

state wage anD hour * Department of labor * Div. of labor Standards * 518.457.2730 
State campus * Bldg. 12, rm 185a * albany, ny  12240 * www.labor.state.ny.us

state minimum wage – $7.25; tip credit – Varies by industry 
overtime pay requirement – 1½ times rate after 40 hour week

meal Break regulation – Varies by industry

pay frequency requirement –Semi-Monthly: clerical and other workers, except bona fide executives, 
administrators, and professionals earning more than $600/week; Weekly: Manual workers (ie: me-
chanic, working man, or laborer); Monthly: commissioned salespeople, railroad employees: by thursday 
of each week for wages earned during the 7-day period ending on tuesday of the preceding week

unclaimed wages – 3 years 

employer mandate Direct Deposit – not allowed; allow pay cards – yes

supplemental wage taxation – add to regular wages and withhold total if paid with regular wages; 
If paid at a different time add to regular wages for current or preceding payroll period and withhold 
on a total; if tax is withheld from regular wages, withhold 9.77% from supplemental wages

withholding allowance certificate – form: It-2104; use fed w-4?  yes   

unemployment wage Base –$8,500; new employer rate – 4.1%; range – 1.5 - 9.9%

reciprocity – new york does not have any reciprocal agreements

resident/non-resident taxation – Subject to ny withholding only to the extent that ny income 
tax exceeds work state withholding; non-residents working in the state – Subject to withholding; 
Short team, low earning workers are exempt



35 * nortH carolina

nortH carolIna
Department of revenue * Department of revenue * taxpayer assistance - Withholding tax
877.252.3052 * P.o. Box 25000 * raleigh, nc 27640-0001 * www.dor.state.nc.us

new employer registration * www.dor.state.nc.us/electronic/registration/index.html

unemployment insurance * employment Security commission * 919.707.1150 
P.o. Box 25903 * raleigh, nc 27611-5903 * www.ncesc.com/business/ui/uimain.asp

chilD support enforcement * Department of Health and Human Services
Division of Social Services * office of child Support enforcement * 919.255.3800 
P.o. Box 20800 * raleigh, nc 27619-0800 * www.dhhs.state.nc.us/dss

new hire reporting * north carolina State Directory of new Hires * 888.514.4568
P.o. Box 90369 * east Point, Ga 30364-0364 * www.ncnewhires.com

state wage anD hour * Department of labor * Wage and Hour Bureau * 919.807.2796 
1101 Mail Service center * raleigh, nc 27699-1101 * www.nclabor.com/wh/wh.htm

state minimum wage – $7.25; tip credit - $5.12 per hour; minimum cash wage– $2.13 week  
overtime pay requirement – 1½ times the base pay for hours over 40

meal Break regulation – no provision.

pay frequency requirement – Daily, Weekly, Bi-Weekly, Semi-Monthly or Monthly

unclaimed wages – 2 years

employer mandate Direct Deposit – allowed; allow pay cards - yes

supplemental wage taxation – If supplemental and regular wages are paid separately or  
combined in one payment and listed separately and tax was withheld from regular wages, withhold 
6% of payment; or add to regular wages, compute tax on total, subtract tax withheld from regular 
wages, and withhold remainder

withholding allowance certificate –  nc-4   

unemployment wage Base – $20,400; new employer rate – 1.20%; range – 0.0 - 5.7%

reciprocity – none

resident/non-resident taxation – no withholding required if employer is withholding tax for the 
work state.  nc wage and tax statement should separately show wages earned in each state but 
only north carolina tax withheld; non-residents working in the state – Subject to withholding; 
Withholding also required on payments of more than $1,500 to non-resident contractors during  
the year



36 * nortH Dakota

nortH Dakota
Department of revenue * office of State tax commissioner * 600 east Boulevard avenue 
Dept. 127 * Bismarck, nD 58505-0599 * 701.328.3125 *  www.nd.gov/tax/  

new employer registration * http://www.nd.gov/businessreg/   

unemployment insurance * Job Service of north Dakota * 800.472.2952  
P.o. Box 5507 * Bismarck, nD 58506-5507 * www.jobsnd.com/insurance/employers.html  

chilD support enforcement * Department of Human Services * 701.328.3582 
child Support enforcement Division * P.o. Box 7190 * Bismarck, nD 58507-7190  
www.nd.gov/dhs/services/childsupport 

new hire reporting * Department of Human Services * P.o. Box 7369 
Bismarck, nD 58507-7369 * 701.328.3582 
www.nd.gov/dhs/services/childsupport/empinfo/newhire/ 

state wage anD hour * Department of labor * 701.328.2660 * Wage and Hour Division  
600 east Boulevard ave. * Dept. 406 * Bismarck, nD 58505-0340 
www.state.nd.us/labor/services/wage-hour 

state minimum wage – $7.25; tip credit – 33% of Minimum Wage - $4.86 hour
overtime pay requirement – 1½ the regular rate after 40-hour week 
minimum cash wage– $4.86 week 

meal Break regulation – 30-minute meal period for shifts exceeding five hours when there are two 
or more employees on duty unless collective bargaining agreement provides otherwise

pay frequency requirement – Monthly; Semi-Monthly for railroad employees

unclaimed wages – 2 years

employer mandate Direct Deposit; no; allow pay cards – yes

supplemental wage taxation – 3.44% of supplemental payment or add to regular wages and  
withhold on total.

withholding allowance certificate – no; use fed w-4? yes   

unemployment wage Base –$27, 900; new employer rate – 1.36% (positive balance),  
6.27% (negative balance), 9.91% ( construction); range – 0.20 - 10.0% 

reciprocity – Minnesota and Montana. form nDW-r is required

resident/non-resident taxation – a north Dakota resident not working in the state is not subject 
to north Dakota withholding if the employer is withholding tax for the work state
non-residents working in the state – Subject to withholding; see also reciprocal agreements



37 * oHio

oHIo
Department of taxation * Business tax Division * 888.405.4039
4485 northland ridge Blvd. * columbus, oH  43229 * http://www.tax.ohio.gov

new employer registration * http://business.ohio.gov/starting/

unemployment insurance * Department of Job and family Services * 
office of Unemployment compensation * 614.466.2319 * P.o. Box 182404 * 
columbus, oH 43218-2404 * http://jfs.ohio.gov/ouc/uctax/index.stm 

chilD support enforcement * Department of Job and family Services * 614.752.6561 
office of child Support * P.o. Box 182709 * columbus, oH 43218-2709 *  http://jfs.ohio.gov/ocs  

new hire reporting * ohio new Hire reporting center * 614.221.5330 * P.o. Box 15309 * 
columbus, oH 43215-0309 * http://newhire-reporting.com/oh-newhire/default.aspx

state wage anD hour * ohio Department of commerce * 614.644.2239 
Wage and Hour Bureau * 77 South High Street * 22nd floor * columbus, oH  43215 *  
www.com.ohio.gov/laws 

state minimum wage – $7.70; tip credit – $3.85 only if employer can prove tips plus wages equal 
minimum wage; overtime pay requirement – 1½ the regular rate after 40-hour work week

meal Break regulation – Minors under 16: 30 minutes after each 5 hour work

pay frequency requirement – Semi-Monthly; Daily/Weekly if customary to trade or occupation

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed; allow pay cards – no Provision

supplemental wage taxation – Withhold at least 3.5% of payment

withholding allowance certificate –  form It-4; use fed w-4? no   

unemployment wage Base – $9,000; new employer rate – 2.7% new construction employers 
pay 7% range – 0.7 – 11.4%, ohio credits employer for taxable wages paid in another state

reciprocity – ohio participated in reciprocal agreements with Indiana, kentucky, Michigan, 
Pennsylvania, and West Virginia. It-4-nr must be filed

resident/non-resident taxation – an ohio resident working outside the state is subject to 
ohio withholding for the state of ohio; non-residents working in the state – Subject to  
withholding for the state of ohio



38 * oklaHoma

oklaHoMa
oKlahoma tax commission * oklahoma tax commission * 405.512.3155
P.o. Box 26860 * oklahoma city, ok 73126-0860 * www.oktax.state.ok.us  

new employer registration * http://www.sos.state.ok.us/business/business_filing.htm 

unemployment insurance * Department of Job and family Services * 405.525.1500
Unemployment compensation * P.o. Box 52003 * oklahoma city, ok  73152-2003  
http://www.oesc.state.ok.us/ui/default.shtm    

chilD support enforcement * Department of Human Services enforcement Division 
800.522.2922 * P.o. Box 53552 * oklahoma city, ok  73152 
http://www.okdhs.org/programsandservices/ocss/default.htm 

new hire reporting * oklahoma new Hire reporting center * 405.557.7133 * P.o. Box 52004
oklahoma city, ok  73152-2004 * https://www.ok.gov/oesc/index.php?c=8&sc=2 

state wage anD hour * Department of labor employment Standards Wage and Hour  
Division* 405.528.1500 * 4001 n. lincoln Blvd * oklahoma city, ok 73105
http://www.ok.gov/odol/wage_and_hour/index.html

state minimum wage – $7.25; tip credit – $3.62 combined credit for tips, meals, and lodging 
cannot exceed 50% of minimum wage; overtime pay requirement – no provision 

meal Break regulation – Minors under 16, one cumulative hour of rest during 8 consecutive hour 
shift, including one 30-minute rest period after 5 consecutive hours worked

pay frequency requirement – Semi-Monthly; Monthly for state, county & municipal employees, 
exempt employees, and employees of qualified nonprofit foundations

unclaimed wages – 1 year

employer mandate Direct Deposit – yes; allow pay cards – employers can not require  
employees to receive wages via paycard but if employees choose to have a paycard they may not be 
charged fees associated with paycards 

supplemental wage taxation – add to regular wages for the most recent payroll period and  
withhold on total amount

withholding allowance certificate – no; use fed w-4?  yes   

unemployment wage Base –$19,100; new employer rate – 1.0%; range – 0.3 - 9.2% 
oklahoma credits employer for taxable wages paid in another state

reciprocity –  oklahoma does not have any reciprocal agreements

resident/non-resident taxation – Subject to oklahoma withholding unless wages are subject  
to work state withholding; non-residents working in the state – Subject to withholding  
(withholding not required if the amount withheld is less than $0.25 per quarter)



39 * oregon

oreGon
Department of revenue * Department of revenue Business taxes Division * 503.945.8738
revenue Building * 955 center St. ne * Salem, or 97301-2555 * www.oregon.gov

unemployment insurance * oregon employment Department * 503.947.1488
Unemployment Insurance tax Section * 875 Union St. ne * Salem, or 97311-0030  
www.oregon.gov/employ/ui/index.shtml 

chilD support enforcement * oregon Department of Justice * 503.378.2868
Division of child Support * 165 e. 7th ave * Suite 300 * eugene, or 97401 * www.dcs.state.or.us/ 

new hire reporting * oregon Department of Justice * 503.373.7300
employer new Hire reporting Program * 1495 edgewater nW * Suite 120 * Salem, or 97304 
www.dcs.state.or.us/employers/

state wage anD hour * Bureau of labor and Industries * 971.673.0761
Wage and Hour Division * 800 ne oregon St. * Suite 1045 * Portland, or 97232  
www.boli.state.or.us/Boli/whD/index.shtml

state minimum wage – $8.80; tip credit – no; overtime pay requirement – 1 ½ times the  
regular rate (excluding commissions, overrides, bonuses, tips, & other benefits) after 40-hour week 

meal Break regulation – Meal 30 minutes for 6 – 8 hours worked; rest period 10 minutes  
every 4 hours

pay frequency requirement – every 35 days, but more often permitted by agreement

unclaimed wages – 3 years; 2 years if a government or public authority

employer mandate Direct Deposit – not allowed; allow pay cards – yes 

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – no state form; use fed w-4? yes; Write on the bottom of the 
form “for oregon only” if number of state allowances differ from federal    

unemployment wage Base –$33,000; new employer rate – 3.3%; range – 2.2 - 5.4%

reciprocity – oregon does not have any reciprocal agreements

residents working outside the state – employers doing business in oregon must withhold  
from residents working out of the state; Withholding by employers with no oregon location and  
no oregon business activity cannot be required, but such employers can withhold oregon taxes 
from oregon residents as a convenience to the employee 
non-residents working in the state – Subject to withholding



40 * PennSylVania

PennSylVanIa
Department of revenue * Bureau of Business * 717.787.1064 * trust fund taxes  
P.o. Box 280904 * Harrisburg, Pa 17128-0904 * www.revenue.state.pa.us

unemployment insurance * Department of labor and Industry * 717.787.2097 * office of 
Unemployment compensation tax Services * 7th floor, labor and Industry Building * Seventh and 
forster Sts. * Harrisburg, Pa 17121 * www.dli.state.pa.us/landi/cwp/view.asp?a=355&q=235210 

chilD support enforcement * Department of Public Welfare * 717.783.9659 * child Support 
Program * P.o. Box 8018 * Harrisburg, Pa 17105-8018 * www.humanservices.state.pa.us/csws

new hire reporting * commonwealth of Pennsylvania * 787.767.1500 * new Hire 
reporting Program * P.o. Box 69400 * Harrisburg, Pa 17106-9400 * www.panewhires.com

state wage anD hour * Department of labor and Industry * 717.787.5279 * Bureau of labor 
law compliance * labor and Industry Bldg. * room 1700 * Seventh and forster Sts.   
Harrisburg, Pa 17120 * www.dli.state.pa.us/landi/cwp/view.asp?a=196&Q=65894&landirnavra
dc6865=l&landirnavrad3Dfc3=l

state minimum wage – $7.25; tip credit – $4.42 – minimum cash wage is $2.83 hour; 
overtime pay requirement – 1 ½ times the regular rate after 40-hour week

meal Break regulation – Meal period: minors under age 18 and seasonal farm workers-at least 30 
minutes after 5 hours work; rest break – may be for meals or rest for farm workers

pay frequency requirement – regular paydays designated in advance

unclaimed wages – 2 years

employer mandate Direct Deposit – not allowed; allow pay cards – yes 

supplemental wage taxation – add to regular wages and compute withholding on the total at the 
current tax rate of 3.07%

withholding allowance certificate – form: no state form; use fed w-4? no; Pa does not permit 
any withholding alliances. State tax is based on a flat tax rate (3.07%)   

unemployment wage Base –$8,000; new employer rate – 3.703%; 10.2626 construction; 
range – 2.4370 - 10.5836%

reciprocity –  Indiana, Maryland, new Jersey, ohio, Virginia, and West Virginia; form reV-1040 
must be filed by employer 

residents working outside the state – non-residents working in-state who file Pennsylvania  
form rev-420 with their employer are exempt from Pennsylvania withholding; no Pennsylvania 
withholding required if employer is withholding tax for the work state



41 * Puerto rico

PUerto rIco
Department of revenue * Department of the treasury * 787.721.2020 
P.o. Box 9024140 * San Juan, Pr 00902-4140 * www.hacienda.gobierno.pr/

new employer registration * http://www.estado.gobierno.pr/corporaciones.htm 

unemployment insurance * Department of labor and Human resources * 787.754.2119 
Bureau of employment Security * Prudencio rivera, Martinez Bldg. * 505 Munoz rivera avenue 
Hato rey, Pr 00918  

chilD support enforcement * Department of Social Services * 787.767.1500
child Support enforcement Program * P.o. Box 3349 * San Juan, Pr 00902-9938  

new hire reporting * administration for child Support * 787.767.1500
P.o. Box 70376 * San Juan, Pr 00936-8376  

state wage anD hour * Departamento del trabajo y recursos Humanos  
Department of labor and Human resources * 787.754.5353 * Prudencio rivera, Martinez Bldg  
505 Munoz rivera avenue * Hato rey, Pr 00918 * www.dtrh.gobierno.pr

state minimum wage – $7.25; tip credit – no; overtime pay requirement – 1½ times the  
regular rate after 8-hour day or 40-hour week for employees of flSa–covered employees

meal Break regulation – 1 hour after 3rd hour and before 6th hour of shift unless an  
employer-employee agreement or union contract provides otherwise; Minors age 14-17: 1 hour  
lunch period during shift of 4 consecutive hours

pay frequency requirement – Intervals not more than 15 days

unclaimed wages – 90 Days

employer mandate Direct Deposit – not allowed; allow pay cards – no Provision

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – form: 499 r-4-1; use fed w-4? no  

unemployment wage Base – $7,000; new employer rate – 3.3%; range – 2.4 - 5.4%

reciprocity – Puerto rico does not have any reciprocal agreements

residents withholding for employees working outside the state – no provision



42 * rHoDe iSlanD

rHoDe ISlanD
Department of revenue * Division of taxation * 401.574.8700
employer tax Section * one capitol Hill * Providence, rI 02908  * www.tax.state.ri.us

new employer registration * https://www.ri.gov/taxation/Bar/ 

unemployment insurance * Department of revenue Division of taxation * 401.574.8700
employer tax Section * one capital Hill * Providence, rI 02908 * www.dlt.state.ri.us/ui

chilD support enforcement * Department of administration * 401.222.3845
Division of taxation child Support enforcement * 77 Dorrance St. * Providence, rI 02903  
www.childsupportliens.com

new hire reporting * rhode Island new Hire reporting Directory * 888.870.6461
new Hire Unit * 55 north franklin * Holbrook, Ma 02343 * www.rinewhire.com

state wage anD hour * Department of labor and training * 401.462.8550
labor Standards Division * 1511 Pontiac ave. * cranston, rI 02920 * www.dlt.ri.gov/ls

state minimum wage –  $7.40; tip credit – $4.51; minimum cash wage – $2.89 hour  
overtime pay requirement – 1½ times the regular rate after 40 hour week 

meal Break regulation –20 minutes during 6-hour shift and 30 minutes during 8-hour shift;  
employees need not be compensated for required meal periods

pay frequency requirement – Weekly, except employees paid at fixed Bi-Weekly, Semi-Monthly, 
Monthly, or annual rate

unclaimed wages – 1 year; keep records 7 years

employer mandate Direct Deposit – not allowed  
allow pay cards – no provision.

supplemental wage taxation – Withhold at 7% rate or add the regular wages and withhold  
on total.

withholding allowance certificate – rI W-4; use fed w-4? yes.  

unemployment wage Base – $19,600; new employer rate – 2.64%; range – 1.69 - 9.79%

reciprocity – rhode Island does not have any reciprocal agreements

resident/non-resident taxation – are not subject to rI withholding while working  
in another state; non-residents working in the state – Subject to rI withholding

no local taxes



43 * SoutH carolina

SoUtH carolIna
Department of revenue * ray n. Stevens, Director * 803.898.5000
taxpayer Service centers * P.o. Box 125 * columbia, Sc 29214 * www.sctax.org 

new employer registration * www.scbos.com  

unemployment insurance * employment Security commission * 803.737.3075
UI Benefit Department * P.o. Box 995 * columbia, Sc 29202 * www.sces.org/ui/index.htm    

chilD support enforcement * Department of Social Services * 803.898.9210
child Support enforcement Division * P.o. Box 1469 * columbia, Sc 29202-1469 
www.state.sc.us/dss/csed 

new hire reporting * South carolina Department of Social Services * 803.898.9235
new-Hire reporting Program * P.o. Box 1469 * columbia, Sc 29202-1469  
http://www.scnewhire.com/

state wage anD hour * Department of labor * 803.896.7761
P.o. Box 11329 * columbia, Sc 29211-1329 * www.llr.state.sc.us/labor.asp

state minimum wage – no provision; tip credit – n/a
overtime pay requirement – federal rules apply 

meal Break regulation – no provision

pay frequency requirement –employer determines timing of payment

unclaimed wages – 1 year; keep records for 10 years

employer mandate Direct Deposit – allowed as long as employees are notified in writing  
allow pay cards – no provision 

supplemental wage taxation –  compute the same way as regular wages. 

withholding allowance certificate – no state form; use fed w-4?  yes   

unemployment wage Base –$12,000; new employer rate – 2.212%;  range – 0.098 - 8.686%

reciprocity –  none 

resident/non-resident taxation – no withholding required if employer is withholding tax  
for the work state; non-residents working in the state – Subject to withholding if the wages  
are performed on occasional, sporadic or casual visits to the state in connection with regular  
employment outside the state and are not subject to withholding

no local taxes



44 * SoutH Dakota

SoUtH Dakota
Department of revenue * Paul kinsman, Secretary of revenue & regulation * 605.773.3311 
no Income tax * 445 east capitol ave. * Pierre, SD 57501 
http://www.state.sd.us/drr2/revenue.html 

new employer registration * http://dol.sd.gov/ui/uitaxemployerregistration.aspx  

unemployment insurance * Department of labor Unemployment * 605.626.2312
P.o. Box 4730 * aberdeen, SD 57402-4730 * http://dol.sd.gov/ui/uibenefits.aspx  

chilD support enforcement * South Dakota Department of Social Services * 605.773.3641
Division of child Support * 700 Governors Drive * Pierre, SD 57501 
http://dss.sd.gov/childsupport/

new hire reporting * Department of Social Services new Hire reporting center  
888.827.6078 * P.o. Box 4700 * aberdeen, SD 57402-4700 
http://dol.sd.gov/ui/newhirereporting.aspx

state wage anD hour * South Dakota Department of labor * 605.773.3681
Division of labor and Management * kneip Bldg. * 700 Governors Dr. * Pierre, SD. 57501-2291 
http://dol.sd.gov/wagehrs/default.aspx 

state minimum wage – $7.25; tip credit – $5.12; 2.13 min cash wage; overtime pay requirement 
– federal rules apply

meal Break regulation – no provision 

pay frequency requirement –Monthly, or on some other regularly scheduled payday agreed  
to in advance

unclaimed wages – 1 year

employer mandate Direct Deposit; yes; allow pay cards – yes

supplemental wage taxation –  no Income tax 

withholding allowance certificate – no Income tax    

unemployment wage Base –$12,000; new employer rate – 1.75% (new construction companies 
pay 6.55% in the first year of business) range – 0.0 - 9.5%

reciprocity – no Income tax

residents working outside the state – no Income tax



45 * tenneSSee

tenneSSee
Department of revenue * andrew Jackson Bldg. * 500 Deaderick St. * nashville, tn 37242 
800.342.1003 * http://www.state.tn.us/revenue/

new employer registration 
http://www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * Department of labor and Workforce * 615.741.2486
220 french landing Drive * nashville, tn 37245-3555 * www.tennesseeanytime.org/laws

chilD support enforcement * tennessee Department of Human Services * 800.837.6911
400 Deaderick St. * nashville, tn  37242 * www.tn.gov/humanserv

new hire reporting * tennessee new Hire reporting * 888.715.2280
P.o. Box 17367 * nashville, tn 37217 * www.tnnewhire.com

state wage anD hour * Department of labor * 615.741.2257 * 710 Jame robertson Pkwy  
nashville, tn 37243 * http://www.tennessee.gov/labor-wfd/lsques.html

state minimum wage –  none  

meal Break regulation – 30 minutes every 6 hours

pay frequency requirement – Semi-Monthly; More frequent payments permitted

unclaimed wages – 1 year

employer mandate Direct Deposit – yes; allow pay cards – yes

supplemental wage taxation – n/a

withholding allowance certificate – n/a; use fed w-4? n/a  

unemployment wage Base – $9,000; new employer rate – 2.7%; new construction 8.6% 
range – 0.05 - 10% (effective until 6/30/12)

reciprocity – none - not a W/H State

residents working outside the state – n/a - not a W/H State



46 * texaS

texaS
Department of revenue * texas Workforce commission * 800.939.6631
101 e. 15th St. * Suite 570 * austin, tx 78778-0001 
http://www.twc.state.tx.us/customers/bemp/bempsub2.html 

new employer registration * http://www.texasonline.com/portal/tol/en/gov/2/8       

chilD support enforcement * office of the attorney General * 800.850.6442
child Support Division * P.o. Box 12548 * austin, tx 78711-2017 
http://www.oag.state.tx.us/cs/index.shtml

new hire reporting * texas new-Hire reporting * 800.850.6442
operations center * P.o. Box 149224 * austin, tx 78714-9224 
https://portal.cs.oag.state.tx.us/wps/portal/employer 

state wage anD hour * texas Workforce commission * 800.832.9243
labor law Department * 101 e. 15th St. * room 124t * austin, tx 78778-0001
www.twc.state.tx.us/customers/bemp/bemp.html  

state minimum wage – $7.25 (state follows federal rate); tip credit – $5.12
overtime pay requirement – no provision

meal Break regulation – no provision

pay frequency requirement – Semi-Monthly for employees except from the flSa;  
monthly for non-exempt employees

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed with a 60-day notice to employee prior to start  
allow pay cards – yes

withholding allowance certificate – no state withholding in texas   

unemployment wage Base –$9,000; new employer rate – 2.7% or the average industry rate, 
whichever is greater; range – 0.61 - 7.58%

reciprocity –  no state withholding in texas

residents working outside the state withholding – n/a texas is a non withholding state



47 * utaH

UtaH
Department of revenue * State tax commission* 801.297.2200
taxpayer Service centers * 210 north 1950 * West Salt lake city, Ut 84134 *  www.tax.utah.gov 

new employer registration * http://jobs.utah.gov/ui/uiemreg.asp 

unemployment insurance * Department of Workforce Services Division of Unemployment  
Insurance * 801.526.9235 * UI Benefit Department * P.o. Box 45249 *
Salt lake city,Ut 84145-0249 * http://jobs.utah.gov/ui/employer.asp

chilD support enforcement * Department of Human Services, office of recovery Services, 
child Support Services * 801.536.8500 * child Support enforcement Division * P.o. Box 45033 * 
Salt lake city, Ut 84145-0033 * www.ors.state.ut.us/child_support_services.htm

new hire reporting * Utah Department of Workforce Services new registry * 801.526.4361
new-Hire reporting Program * P.o. Box 45247 * Salt lake city, Ut 84145-0247 *
http://jobs.utah.gov/newhire

state wage anD hour * labor commission antidiscrimination & labor Division * 801.530.6801 
P.o. Box 146630 * Salt lake city, Ut 84114-6630 * http://laborcommission.utah.gov  

state minimum wage – $7.25; tip credit – $5.12; overtime pay requirement – federal  
rules apply

meal Break regulation –Minors: 30 minutes for 5 hours break; rest period: minors 10 minutes 
after every 4 hours 

pay frequency requirement – Semi-Monthly; More frequent payments permitted

unclaimed wages – 1 year

employer mandate Direct Deposit; allow pay cards – yes

supplemental wage taxation – add to regular wages, compute tax on total, and subtract tax 
withheld from regular wages

withholding allowance certificate –  no state form; use fed w-4   

unemployment wage Base – $29,500
new employer rate – n/a; range – 0.4 - 7.4%

reciprocity – Utah does not have any reciprocal agreements

resident/non-resident taxation – residents are subject to withholding only to the extent that 
Utah income tax exceeds work state withholding
non-residents working in the state – Subject to withholding



48 * Vermont

VerMont
Department of revenue * Department of taxes Business trust taxes * 802.828.2551
taxpayer Service centers * P.o. Box 547 * Montpelier, Vt 05601-0547 
www.state.vt.us/tax/index.shtml

new employer registration   
http://www.labor.vermont.gov/newBusinesses/tabid/117/Default.aspx 

unemployment insurance * Department of labor Division of Unemployment Insurance  
and Wages * 802.828.4344 * UI Benefit Department * P.o. Box 488 * Montpelier, Vt 05601-048 
www.labor.vermont.gov/business/unemploymenttaxbenefitinformation/tabid/112/default.aspx 

chilD support enforcement * agency of Human Services office of child Support 
800.768.3214 * child Support enforcement Division * 103 South Main St. 
Waterbury, Vt 05671-1901 * www.ocs.state.vt.us 

new hire reporting * Department of labor new Hire reporting * 802.241.2194
new-Hire reporting Program * P.o. Box 488 * Montpelier, Vt 05601-0488 
http://labor.vermont.gov/default.aspx?tabod=419  

state wage anD hour * Department of labor Wage and Hour Program* 802.828.0267
P.o. Box 488 * Montpelier, Vt 05601-0488 * www.labor.vermont.gov 

state minimum wage – $8.46; tip credit – $4.36 
overtime pay requirement – 1½ times the regular rate after 40-hour week

meal Break regulation – reasonable time during work periods to eat and use restroom

pay frequency requirement –Weekly, Bi-Weekly or Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – no;  allow pay cards – voluntary basis only

supplemental wage taxation – for periodic payments, the tax is computed using the wage charts 
or tables; for non-periodic payments the Vermont withholding can be estimated at 27% of the 
federal withholding

withholding allowance certificate – W-4Vt    use fed w-4    

unemployment wage Base –$16,000; new employer rate – 1.0%; range – 1.3 - 8.4%

reciprocity –  the state does not have any reciprocal agreements

resident/non-resident taxation – Subject to Vermont withholding only to the extent that  
Vermont income tax exceeds work state withholding
non-residents working in the state – Subject to withholding



49 * Virginia

VIrGInIa
Department of revenue * Department of taxation * 804.367.8037
office of customer Services * P.o. Box 1115 * richmond, Va 23218-1115 
www.tax.virginia.gov/index.cfm 

unemployment insurance * employment commission * 804.371.7159
P.o. Box 1358 * richmond, Va 23218-1358 * www.vec.state.va.us/

chilD support enforcement * Department of Social Services * 804.726.7000
child Support enforcement Division * 7 north eighth St. * 1st floor * richmond Va 23219 
www.dss.virginia.gov/family/dcse.html 

new hire reporting * Department of Social Services * 804-771-9733 
new Hire reporting center * P.o. Box 25309 * richmond, Va 23260-5309  
http://newhire-reporting.com/va-newhire/default.aspx

state wage anD hour * Department of labor and Industry * 804.371.2327
Powers-taylor Bldg. * 13 South 13th Street * richmond, Va 23219-4101 * www.doli.virginia.gov

state minimum wage – $7.25; overtime pay requirement – federal rules apply

meal Break regulation – Minors: at least 30 minutes during shifts of 5 continuous hours

pay frequency requirement – Monthly for salaried employees and bi-weekly or semi-monthly for 
hourly employees

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed after hire date 4/1/10; allow pay cards –  
Permitted, not mandatory; certain employees hired after 1-1-10 may be paid by pay card without 
written consent

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – form: Va-4; use fed w-4? no    

unemployment wage Base – $8,000; new employer rate – 3.23%; range – 0.83 - 6.93%

reciprocity – District of columbia, kentucky, Maryland, Pennsylvania, West Virginia

resident/non-resident taxation – Subject to withholding unless wages are subject to  
work state withholding; non-residents working in the state – Subject to withholding unless 
exempt under reciprocal agreement



50 * WaSHington

WaSHInGton
Department of revenue * alan r. lynn, rules coordinator * 800.647.7706
no Income tax filing * centerpointe campus * cascade east Building * 20819 72nd ave. South 
Suite 680 * kent, Wa 98032 * http://dor.wa.gov

unemployment insurance * Washington employment Security Department * 360.902.9500
employment Security Department * P.o. Box 9046 * olympia, Wa 98507 * http://www.esd.wa.gov

chilD support enforcement * Washington State Department of Social & Health Services
360.664.5160 * Division of child Support * 712 Pear St. * olympia, Wa 98507
http://www1.dshs.wa.gov/dcs/

new hire reporting * Washington State Department of Social & Health Services 
800.562.0479 * P.o. Box 9162 * olympia, Wa 98507-9162 
https://fortress.wa.gov/dshs/csips/newhire/

state wage anD hour * Washington State Department of labor & Industries * 360.902.5316 
P.o. Box 44000 * olympia,Wa 98504-4000 * http://www.lni.wa.gov/

state minimum wage – $9.04; tip credit – no tip credit 
overtime pay requirement – 1½ the regular rate after 40 hour week

meal Break regulation – 30 minute meal period; 10 minute rest period in the middle of each  
4 hour work period

pay frequency requirement – Monthly; state officers and employees must be paid semimonthly

unclaimed wages – 1 year

employer mandate Direct Deposit - yes; allow pay cards – no provisions

supplemental wage taxation – no Income tax

withholding allowance certificate – no Income tax    

unemployment wage Base – $38,200; new employer rate – rates vary by industry  
(range from 1.19 to 5.76%, including 2% employment administration fund surtax)

range – 0.17 - 5.84%

reciprocity – no Income tax

residents working outside the state – no Income tax



51 * WeSt Virginia

WeSt VIrGInIa
Department of revenue * State tax Department * taxpayer Services Division * 304.558.3333
P.o. Box 3784 * charleston, WV 25337-3784 * www.state.wv.us/taxdiv

unemployment insurance * Department of commerce * 304.558.2624
Workforce West Virginia * 112 california avenue * charleston, WV 25305-0112  
www.workforce.org/uc/ucmain.asp

chilD support enforcement * Department of Health & Human resources * 800.249.3778
Bureau for child Support enforcement * 350 capital St. * room 147 * charleston, WV  25301 
www.wvdhhr.org/bcse/

new hire reporting * West Virginia new Hire reporting center * 877.625.4669
P.o. Box 2473 * charleston, WV 25329-2473 * http://wv-newhire.com 

state wage anD hour * Department of labor, Wage and Hour Section * 304.558.7890
State capital complex * Bldg. 6, room B749 * charleston, WV 25305 
www.wvlabor.org/home.html

state minimum wage – $7.25; tip credit – 20% of minimum wage 
overtime pay requirement – 1½ times the regular rate after 40 hour week

meal Break regulation – 20 minutes for 6 hour shift; Minors receive 30 minutes for 5-hour shift

pay frequency requirement – Bi-Weekly or Semi-Monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – yes; allow pay cards – allowed but with employee consent 
mandatory

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – form: WV/It-104; use fed w-4? yes, if information is the 
same for U.S. and West Virginia   

unemployment wage Base – $12,000; new employer rate – 2.7%; range – 1.5 - 8.5%

reciprocity – kentucky, Maryland, ohio, Pennsylvania, Virginia

residents working outside the state – Subject to withholding unless wages are subject to work 
state withholding; non-residents working in the state – Subject to withholding



Department of revenue * Wisconsin Department of revenue * 608.261.6261
P.o. Box 8902 * Madison, WI 53708 * www.dor.state.wi.us

unemployment insurance * Department of Workforce Development * 608.266.3100
Unemployment Insurance Division * P.o. Box 79051 * Madison, WI  53707-7905  
www.dwd.state.wi.us

chilD support enforcement * Department of children and families * 608.266.9909
child Support enforcement Division * P.o. Box 8916 * Madison, WI 53708 
http://dcf.wisconsin.gov/bcs 

new hire reporting * Wisconsin new Hire reporting center * 888.300.4473
P.o. Box 14431 * Madison, WI 53708-0431 * www.dwd.state.wi.us/uinh

state wage anD hour * Department of Workforce Development * 608.266.6860
Division of equal rights * P.o. Box 8928 * Madison, WI  53708-8928 * www.dwd.state.wi.us 

state minimum wage – $7.25; tip credit – $4.92 
overtime pay requirement – no General Provision

meal Break regulation –Minors receive a 30-minute meal period for a 6-hour shift 
exceptions: the state recommends that the same rules apply for adults

pay frequency requirement – Minimum of monthly

unclaimed wages – 1 year

employer mandate Direct Deposit – allowed; allow pay cards – no Provision;  
employee is not to be charged fee

supplemental wage taxation – add to regular wages and withhold on total

withholding allowance certificate – form: Wt-4, use fed w-4? no    

unemployment wage Base – $13,000 
employer rate with payrolls less than $500,000 – 3.6%; greater than $500,000 – 4.1%; 
new construction employee – 7.1%; range – 4.7 - 8.5%, varies by industry

reciprocity – Illinois, Indiana, kentucky, Michigan

residents working outside the state – Subject to withholding   
non-residents working in the state – Subject to withholding if the annual WI earnings  
are expected to be $1,500 or more

52 * WiSconSin

WISconSIn



Department of revenue * 307.777.7961 * Herschler Bldg. * 2nd floor West  
cheyenne, Wy. 82002-0110 * edmund Schmidt, Director * http://revenue.state.wy.us 

new employer registration  
http://www.greenjobs.com/employers/employer_registration.aspx

unemployment insurance * Department of employment * 307.235.3217
Unemployment Insurance Division* P.o. Box 2760 * casper, Wy 82602-2760 
http://wydoe.state.wy.us/doe.asp?iD=11 

chilD support enforcement * Department of family Services*  307.777.6948
child Support enforcement Unit * 122 West 25th St. * Herschler Bldg. 1301 * 1st floor  
east cheyenne, Wy. 82002-0490 * http://dfsweb.state.wy.us/cse_enforce.html 

new hire reporting * Wyoming new-Hire reporting center * 800.970.9258 *  P.o. Box 1408 
cheyenne, Wy 82003 * http://newhire-reporting.com/wy-newhire/default.aspx 

state wage anD hour * Department of employment * 307.777.7261
labor Standards office * 1510 e. Pershing Blvd, West Wing * cheyenne, Wy 82002 
http://wydoe.state.wy.us/doe.asp?iD=3

state minimum wage – $5.15; tip credit – $3.02; 2.13 min cash wage; overtime  
pay requirement – no Provision

meal Break regulation – no Provision 

pay frequency requirement – employers must establish and maintain regular paydays

unclaimed wages – 1 year

employer mandate Direct Deposit – not allowed; allow pay cards – no Provision 
employee is not to be charged fee

supplemental wage taxation – no Wyoming state withholding

withholding allowance certificate – no Wyoming state withholding    

unemployment wage Base – $23,000; new employer rate – 2.5 - 4.37%; range – 0.65 - 10%

reciprocity – none

residents working outside the state – Wyoming is not a withholding state

53 * Wyoming

WyoMInG



the information contained within this booklet is based on public domain information available on 
state websites. this information is current through March 2012. It is not intended to be all-inclusive 
and some changes may have occurred. you can retrieve this and additional information under the 
individual state websites listed in the booklet.

you may also contact the irs  toll free 800.829.1040  help DesK 866.255.0654

Select information contained within this guide is courtesy of PPc®—an industry leader in tax and 
accounting guidance.

aBout the american payroll association
established in 1982, the american Payroll association (aPa) is the nation’s leader in payroll 
education, publications, and training. Benefits of membership include: Payroll Currently 
e-newsletter, monthly PaytecH magazine, timely compliance updates sent via email, educational 
training discounts, hotline referral service, and more. 

aPa conducts more than 300 payroll training conferences and seminars across the country, 
and offers a full lineup of online and virtual education programs each year. aPa also publishes a 
complete library of compliance resource texts and newsletters, including the bi-weekly PayState 
Update, dedicated exclusively to state and local payroll compliance news and issues. every year, 
nearly 20,000 professionals attend aPa training sessions. representing more than 21,000 
members, aPa is the industry’s highly respected and collective voice in Washington, D.c. 
Visit aPa online at www.americanpayroll.org.

to thank you for reviewing this book, aPa is waiving the $35 membership enrollment fee.  
log into www.americanpayroll.org/promo and enter code memthmsn. 

aBout thomson reuters
thomson reuters is the world’s leading information technology resource for payroll, tax, and 
accounting professionals. With a workforce of more than 50,000 people in 93 countries, we provide 
the broadest, most authoritative line of software, research, and guidance available.

our focus on professional markets, our ability to take advantage of the latest technologies, and our 
commitment to backing our products with first-rate service and support have consistently resulted 
in reliable and innovative products and services.

for over 30 years, the tax & accounting business of thomson reuters has provided technology and 
information solutions, as well as integrated tax compliance software and services to accounting, tax, 
and corporate finance professionals in payroll service bureaus, accounting firms, corporations, law 
firms, and government—helping our customers make better decisions, faster. for more information, 
visit www.thomsonreuters.com.

tl25081

7322 newman Boulevard
Dexter, MI 48130
P 800.968.0600

cs.thomsonreuters.com
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